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A "gatekeeper" is an individual within a
communication system who, through a process of selection, restricts
the flow of information to the receivers. To investigate certain
demographic characteristics and opinions which influence county
supervisors (gatekeepers) in the selection of publications for
dissemination to vocational agriculture teachers, numerous
publications were mailed to Maryland county supervisors. The extent
of dissemination of these publications was checked through the
vocational agriculture teachers, who also provided opinions regarding
what types of publications they needed. Further, the supervisors were
interviewed by telephone to obtain the demographic data ard their
opinions regarding several factors of the publications. Some
conclusions reached as result of the study were: (1) Supervisors were
aware of teacher needs but did not disseminate publications to meet
these needs, and (2) Supervisors base their opinions of publications
in part on the general content of publications. (Author 1)
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The study proposed to investigate some of the factors

associated with selection of publications by Maryland county

supervisors of vocational agricultural teachers.

The county supervisors were mailed numerous publi-

cations and the extent of their dissen ination of those

publications was checked through the vocational agriculture

teachers who also provided their opinions regarding what

types of publications they needed. The supervisors were

interviewed by telephone to obtain demographic data and their

opinions regarding several factor -Nf the publicat5ons.

A Spearman correlat,iA coerficient of .904 between

the supervisors' and vocational agriculture teachers'

ranking of the general content of publications was significant

at the .01 level. A negative correlation of -.179 between the

N supervisors' ranking and extent of dissemination of publi-

00 cations was not significant. The supervisors' ranking of
c"4

the relative importance of publications and their ranking of

E-

the general content of publications yielded a correlation

coefficient of .671 which was significant at the .05 level.



Coefficients of concordance for the supervisors' opinions of

several factors of publications were significant beyond the

.005 level and ranged from .189 to .569.

'It was concluded that supervisors were aware of

teacher needs but did not disseminate publications to meet

those needs. It was also concluded that supervisors base

their opinions of publications in part on the general content

of publications. Another conclusion was that supervisors

tend to agree on and use the same criteria for their opinions

regarding the personal source, the origanizational source, and

the general contert of publications.
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Chapter

INTRODUCTION

SeconL_ vocationa_L education has held a unique

position in thc -adu ati_nal system of this count_ry since the

formal inceptioI of vocion-Ell education _-nortly after the

turn of the centJ.ri Th.:Ls unique 'position stemmed from

federal legislat:Lc, whii_ established, and sought to maintain

local programs o_-= Jc_:ati_onal education in such a2:-eas as

agriculture, hon.- ononics, trades and industry, and

distributive occ- ,Jations.
1 No such parallel in regard to

the establishmenr and maintenance of local programs which

utilized large amounts of federal funds existed for_other

facets of secondary education prior to the 1960's. While

other areas of education received stimuli for progress from

state and local levels, vocational education must credit the

federal establishment for the impetus for growth.
2 Federal

funding in essence, allowed for the establishment of a

vocational hierarchy at federal, state, and local levels.

It is within this background that the situation for this

study has evolved.

IlMayor D. Mobley and Melvin L. Barlow, "Impact of
Federal Legislation and Policies upon Vocational Education,"
Vocational Educion. The Sixty-fourth Yearbook of the
National Societv _for the Study of Educa-,:lon, Part I (Chicago:
University of C-Ifcagc Press, 1965), p.

2Ibid., T. 199.
1
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In order to estlish local programs of vocational

educ: .ion, a :fclem of eral, statTe, and local agencle

evold to prode as:--nce in f his task. Thus the

administration and supervision of y ational education arose

th77ough a centrally co-ordinated a7poroach. Though the

impetus for the establisihment of 1 .al vocational programs

occurred through federal legislatiol , the broad provisions

of the several vocationl acts left policy decisions to state

and local agencies.
3

One segment of vocational eduCation to benefit from

federal funding is the program in vocational agriculture.

An important factor in the quality of that program is the

professional competence of vocational agriculture teachers.

A method of stimulating improvement of professional

competence involves the dissemination of information regarding

available resources, new and changing programs and techniques,

curriculum development, career opportunities, technical

agriculture, research findings, and other vocationally

related material.

The hierarchy of state and local administration and

supervision has further developed as a channel of communi-

cation to local vocational agriculture teachers from central

sources such as the United States Office of Education, the

United States Department of Agriculture, the American

3 Herbert M. Hamlin, "Local, Regional, and State

Policies and Policy-making," Vocational Education, The Sixty-

fourth Yearbook of the National Society for the Study of
Education, Part I (Chicago: University of Chicago Press,
1965), pp. 207-209.

15
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Vonotional Associaticl, the Center for Research and Leader-

Development in cpcati-al and Technical Educati_n, the

Nalional FFA Center, Agrisural E:qperiment Station3, the

Cooperative Extension Senriee, Colleges of Agricultufe and

thcir many departments, and State Divisions of VocaTional

anc Technical Education.

In geographic areas of intense population, a system

of county and school dist_I-ict supervision for vocatLc-nal

education was developed to further facilitate the es-tab-

lishment and maintenance of local vocational programs.

County supervisors of vocational agricultural programs in

Maryland are a product of this development. The dissemi-

nation of information to local vocational agriculture

teachers has occurred in part through the efforts of county

supervisors who channel relevant publications to those

teachers. A problem faced by the supervisor is the

necessity to select publications which in his estimation

adequately meet the needs of vocational agriculture teachers.

It is in this selection capacity that a vocational supervisor

functions as a "gatekeeper."
4

Statement of the Problem

The problem of this study centers on an investigation

of some of the factors associated with .the selection of

relevant publications by county vocational supervisors of

4 .David Manning White, "The 'Gatekeeper': A Case
Study in the Selection of News," Journalism Quarterly, 271
383:390, Fall, 1950.

16
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agricultui..cl programs in Maryland for dissc ,_nati,on to

vocational agriculture teachers within the aperv_Lsors'

respective col,Inty. There is no assurance at t1v 3 publi-

cations which local vocational agrlcult-are 'achers receive

froWitheir supervisors actualll meet thear aeds. It is

within this context that the criteria for s alecting publi-

cations for dissemination is of importacce.

Definitions

1. Gatekeener: An individuai with n a communication

system who, through a process of selection, reEtricts the

flow of information to the receivers.

2. Non-purposive communicator: An individual with-

in a communication system who transmits a messaae with no

intent to influence the receiver.

3. Purposive communicator: An individual within a

.communication system who transmits a message with intent to

influence the receiver.

Assumptions

The following assumptions apply to this study:

1. All county supervisors of vocational agricultural

programs in Maryland disseminate publications to MarylPnr'

vocational agriculture teachers within their respeCtiAi

counties.

2. tounty supervisors of vocational agricultural

pragrams in Maryland act as "gatekeepers' in disseminating

publications to Maryland vocational agri..72ulture teachers.
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3. The personal r2r)urces of the study functioned as

purposive communictor.

4. County supervisors of vocational agricultural

programs functioned as non-purposive communicators.

5. Vocational agriculture teachers' ranking of the

general content of a set of publications adequately reflects

his 1,eeds for general types of publications.



Chapter II

REVIEW OF LITERATURE

Most of the research studies concerning "gatekeepers"

have occurred in the area of mass communications research.

There are some literature in other areas which relate to the

gatekeeper concept. As such this chapter is divided into two

areas of concern.

Research in Mass Communications

In a review of communication research in the United

States, Wilbur Schramm called attention to the "founding

fathers" of communication research. One of these was Kurt

Lewin, an eminent Gestalt psychologist who immigrated from

Vienna to this country in the early 1930's.
1 Lewin made

several contributions to the field of communications, among

which was the identification of the "gatekeeper" in various

channels of group life. In a study during World War II on

food channels, Lewin identified the housewife as a "gate-

keeper" in the selection of food for the family. In an

article for Human Relations shortly before his death, he

stated:

iWilbur Schramm (ed.), The Science of Human
Communication (New York: Basic Books, Inc., 1963), p. 3.

6
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-Filat a certain area within a channel may
lnction "gatr-"; the constellation of the forces

l'ore [-ter th :ate region is decisively different
such c2 that passing or not passing of the

2-2;1: thi the channe_l depends to a high degree

.:11)on wh.at _ppens i- the gate region. This holds not
only for food channels but also for the traveling of a

news Item through certain communications channels in a
group, for nlovement of goods, and the social locomotion
oE individuals in many organizations.2

He further indir2ated that gates are governed by impartial

rule-; or "gate];.eepers," and that an understanding of the

gate functions entailed an understanding of which factors

determined the decisions of the "gatekeeper"; also, that

changing this social process involves influencing or

replacing the gatekeeper. In order to influence or replace

the gatekeeper, he proposed that "the first diagnostic task

in such cases is that of finding the actual gatekeepers."3

With this, Kurt Lewin set the stage for subsequent research

in the field of mass communications.

In the late 1940's, David Manning White applied

Lewin's "gatekeeper" phenomenon to mass communications In a

now classic study of a telegraph wire editor for a daily

newspaper in a non-metropolitan midwest city.
4 In that

study, White, according to Bass, failed to retain all aspects

of the "Lewin gatekeeper" by deleting the phrase "in a group"

2Kurt Lewin, "Frontiers in Group Dynamics, II,
Channels of Group Life: Social Planning and Action Research,"

Human Relations, 161:1, No. 2, 1947, p. 145.

3Ibid.

4White, op. cit., pp. 383390.



fror:, Lewin' fprevioy cited) statement concerning appli-

of ateka concept to other communication

cIa 21s. Ba.2 :-Jtained, changed a group dynacr.

concept from the small group setting. In addition, Bass

ind3cated tha_ White ,:o,iducted no diagnostic search to

loca.te a "gatc-keeper; rather, White announced that he had

found a "gatekeeper" to study. In spite of these two

"limitations," White's initial study has had a great impact

on communications research as evidenced by its numerous

citations in communications literature and subsequent

follow-up studies. White's purpose in that original study

was to: 6

. . determine some preliminary ideas as to why
this particular wire editor selected or rejected the
news stories filed by the three press associations
(and transmitted by the "gatekeeper" above him in
Chicago) and thereby gain some diagnostic notions
about the general role of the "gatekeeper" in the
areas of mass communications.

'White asked his co-operating "gatekeeper," "mr. Gates" to

save rejected wire copy for one week and to indicate his

reasons for rejection.
7 Though White's findings in this

study were very subjective and general, the study established

the foundation for other more meaningful studies.

Another research of major importance on "gatekeepers"

was conducted by Walter Gleber and reported in the Journalism

5Abraham Z. Bass, "Refining the 'Gatekeeper' Concept:
A UN Radio Case Study," Journalism Quarterly, 46:69-70,
Spring, 1969.

6White, op. cit., p. 384.

p. 385.
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Quarterly in the fall of 1956. Gieber's study of sixteen

telegr;i1 editor in Wisconsin followed essentially the same

.nethodoogy used by White. He indicated in his findings that

"the telegraph editoL described in this study is caught in a

straight_ jacket of mechanical details." He further stipulated

that: 8

As a "gatekeeper" in the channel of telegra.ph
the wire editor appears to be passive. His news values
are elementary and broadly structured. He operates
within the temporal orientation of a publishing cycle.

Gieber also pointed out that the press association was the

real selector of news and that the daily content of the news-

paper was "due to the nature of the channels of press

association news and the 'open gateway' of the newspaper."
9

Another "gatekeeper" study significant to this study

was a replication of White's original study by Paul B. Snider

in 1966. For that study he used the original "Mr. Gates" as

his "gatekeeper" approximating the methodolOgy used by White.

Snider's purpose was to determine if 17 years had changed

"Mr. Gates'- attitude toward news. His findings varied some-

what from White's but again were concerned with the

subjective. In conclusion he stated that:
10

8Walter Gieber, "Across the Desk: A Study of 16
Telegraph Editors," Journalism Quarterly, 33:432, Fall, 1956.

9Ibid.

10Paul B. Snider, "Mr. Gates' Revisited: A 1966
Version of the 1949 Case Study," Journalism Quarterly,
44:419-427.



The intervening years and the effect of these years
on Mr. Gates and upon his newspaper, plus the differenccs
between the interviewers, may have indicated or at least
confirmed some trends in today's newspapers.

An example of these trends is that "Mr. Gates" now has orlly

one wire service whereas in the first study he had three.

Of further interest is a study by Gieber and Johnson

concerning newsmen in relationship to sources of news. In

that study of source-reporter relationships, three hypo-

thetical models of comTunication were constructed by elimi-

nating the reader (5) :From the Westley-Maclean model of

communication. City hall "beat" reporters in a California

suburban city, refer.recl to as "Factoria," and their sources

of news (the city coilncilmen, the city manager, and the city

planning director) were interviewed and observed to determine

. . self-perception of communications role,
perception of the role of the other, attitudes toward
the press as a source of governmental information, and
an evaluation of source-reporter relationship.

In their conclusions these authors stated that in regard to

the two groups: 11

Both claim a primary role of communicating information
to the public, a vaguely perceived amalgam of voters and
readers. The sources believe that reporters should be
"open" gatekeepers passing unmediated information into
the newspapers. The reporters, believing the sources
should be "open door" informants, reserve the mandate to
decide how to mediate the information.

The authors further concluded that, "The real difference

between these two groups are the consequences of the

11Walter Gieber and Walter Johnson, "The City Hall
'Beat': A Study of Reporter and Source Roles," Journalism
Quarterlr, 38:289-297, Summer, 1961.

23
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communication acts--the difference in 'assimilation' and

12
'distribution.'"

In other studies regEArding source and its effect on

message credibility, Atwood found that source credibility

affects agreement with the message.
13 Carter, in an article

regarding "gatekeepers" relationship to sources of news,

suggested seven research variables by which the source-

gatekeeper relationship could be approached for study. These

research variables were an outgrowth of several studies

conducted by the author. 14 In another study involving source

credibility, Hoveland and Weiss, using a "trustworthy" and an

"untrustworthy" source on two groups of a sample, found no

difference in retention of factual information, but noted

that changes in opinion were significantly related to the

"trustworthiness" of the source used in the communication.
15

In still another study regarding source, Tichenor, Olien,

and Donohue, using a non-purposive communicator (gatekeeper

news editor) and a group of purposive communicators (county

extension agents) to determine the ability of the agent to

1 2Ibid., p. 297.

13L. Erwin Atwood, "The Effects of Incongruity
Between Source and Message Credibill:.y," Journalism Quarterly,
43:90, Spring, 1966, p. 90.

14Roy E. Carter, Jr., "Newspaper 'Gatekeepers' and the
Sources of News," Public Opinion Quarterly, 22:133-144, Summer,

1958.
15Carl I. Hovland and Walter Weiss, "The Influence of

Source Credibility on Communication Effectiveness," Experi-
ments in Persuasion (eds.) Ralph L. Rosnov and Edward J.

Robinson (New York: Academic Press, 1967), p. 21.
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news a newsp.2,1:er, found that:

AgrEnt betn agents' own judgments and editor
cigmen-L-_ is more clsely linked to success in message

;lacemr=:Y tl-Ian is ac.7_Furacy of agents' perceptions of
editors' judgments.1'

The proceeding studies regarding the."gatekeeper" and

the ;:ource of communication represent, in part, the research

thal nas been carried ouL in regard to the communicator with-

in a communication channel. One other study concerning

comluanicator characteristics is pertinent. Heckman. K'lower,

and Wagner in a Columbus, Ohio study to determine the

characterisLics of professional communicators found fe,,

significant differences between professional and non-

professional communicators. Professional communicai:ors in

the experimental group were lawyers, teachers, clergymen,

newspapermen, and radio and television announcers. A control

group of engineers represented the non-professional

communicators. In summary the authors stated that:
17

The professional communicator, as a person, may not
be greatly different from the non-professional communi-
cator. Or to put it another way, indicated by the
findings, there may be so many differences among
professional communicators as persons that the classi-
fication is meaningful only as a label for professional
competence.

16Philip J. Tichenor, Clarence N. Olien, and George
A. Donohue, "Predicting a Source's Success in Placino News
in the Media," Journalism Quarterly., 44:33-42, Spring, 1967.

17Dayton E. Heckman, Franklin H. Knower, and Paul H.
Wagner, The Man Behind the Message: Personal Characteristics
of Professional Communicators (Columbus: The Ohio State
University, 1956), p. 113.
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Other Litera;-ure

Havelock, in a comparative study of literature

concerning the dissemination and utilization of knowledge,

has summarized much of the research of interest to researchers

in that area. In the opening summary, he states that:

This relport provides a framework for understanding
the processes of innovation, dissemination, and knowledge
utilization, and it reviews the relevant literature in
edueat:ion and other fields of practice within this frarr_e-
work.18

In regard to credibil_ Havelock has stated that:

One of the mos-1 importal variables that detmineE-
whether oL:-. not a der will be able to influencH a
receiver is the e=,_1-± to w:±lich he is perceived ± a
reliable and belihle soui-ce of information.19

In discussing knowled linking roles, the author further

Indicated -hat the sim7:lest role was that of the conveyer or

carrier. The conveyer, according to Havelock, is ". . one

who takes knowledge from expert sources and passes it on to

non-expert potential users."20

Rogers has discussed two other roles which are related

to the gatekeeper role. According to Rogers, "opinion leaders

are defined as those individuals from whom others seek advice

and information."21 It should be noted that the gatekeeper,

18Ronald G. Havelock, Planning for Innovation Through
Dissemination and Utilization of Knowledge (Ann Arbor: The
University of Michigan, 1969), p. 4.

19 Ib1d., pp. 5-16.
20Ib1d., pp. 7-3.
21Everett M. Rogers,*Diffusion of Innovations (New

York: The Free Press of Glencoe, 1962), p. 208.



by de:-:ni!on, c,pc-!-ates indepel,denL of whe{her he is sc, ct

for: ; Find 1:-E-(2Lmation-

P' jers ,_11. defines the change agent as "a profL.--

siona] person who attempts to influence adoption decisicns in

a dir(=2,:Licii that he feels is desirable. "22 The gatekeepel

diffeJ from the change agent in thE-.t hy rob definition the-

gatekeeprr does nct attmpt to influence the receivers in

the

The paucity of esear,--Al con:erning the communic tJr

in a communications channel is quite evident. Research h-as

reflected that little is really known about the communiflaer.

With few exceptions, studies have b_en ey-nloratory in na

and very limited in findings. As such, the need for further

research in this area becomes apparent.

2 21bid., p. 254.

2



Ch&pi

T13I:3RET1CAL PRA1-72,11CRK

Th,3 ci 1)urna]1z3m ai a mass cor;aunlcatimn

_esearct p_fc, frE_mework fo- coi lAh

_spect,1,. of h T ; stIdv. Othe,r z--)1_,:_cFs are dc-_Dendent 0_

ationale Lbeir fcundation. Th -E-leorl =Ind rati-r,j

:Leminc:ly k in o thr3e dis,Linc categ-_ es, wh-121-.

ihe commun,_,,J_cL channel, message characT _istics, and

communicatcl background. It is in cegard -.7_) the first: Lo

categories Lhat a limited theory or, perha- s more accu::atel

numerous theoretical constructs exist.

A Communications Research Model

Westley and Maclean provide insight in regard to the

progress of communication theory, stating that:a

Communications research ana theory have blossomed
from a variety of disciplinary sources in recent years.
People probing the communications area have here focused
on theoretical issues and there on "practical" concerns.
Thus, one finds today a jungle of unrelated concepts and
systems of concepts on the one hand and a mass of undi-
gested, often sterile empirical data on the other.

These statements preceeded their presentation of a paradigm

or model which they offer as a contribution toward a theory

aBruce H. Westley and Malcolm S. Maclean, Jr., "A

Conceptual Model for Communications Research," Inter ersonal
Communication: Survey and Studies, ed. Dean C. Barnlund
(New York: Houghton Mif±lin Company, 1968), p. 45.
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i.n,Lunicion. A descripticn of the colunicat:Lon channel

c:T L;L_,- will be made in light oi conce-L,tual model

rol -(_)mmur.ir- Lion re:_;earch wh.L_ch Is prese_ntd in Figure 1

Westley-Nclean Conceptual ThDdel
for Communic:ations Resea_:-Th

N

I VI, X 3m3 x 3c

X4 X

Figure 1

According to Westley and Mclean, X represents.an object or

event with characteristics which may be transmitted; X
1-co

represents a message; X3c represents a message received

directly by C as well as A; X3M represents a message received

by A in two forms; X0 represents a message received by C

directly. A represents a purposive communicator; B

represents the receiver; C represents-an agent (gatekeeper)

who selects and transmits non-purposive information; X1

represents a message modified or selected by A; X11 represents

a message modified or selected by C; solid lines and dotted

2
Ibid., p. 49.
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linc represent channels of communication;.an6 FCA, FA,

FI :presenic.: feedb:cl: from

One limitation

receiver to one of the

of the Westley-Mclean model may 1)c. in

the exclusion of the source of a message. An

(Figue 2) includes the source of a message.

adapted model

Westley-Mclean Conceptual Model for
Communications Research as
Adapted to Include Source

Figure 2

A further adaptation of the Westley-Mclean model.

(Figui:e 3) offers a

study may be viewed

existing channel of

method by which theThgatekeepers" of this

in regard to their function within the

communication for vocational agricultural

education in Maryland. This model separates the'source of a

message into two parts.

The communication channel begins with the accumuration

of information, research, and ideas of significance to

vocational agriculture by 'previously mentioned organizatior.t,
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sucb as thr- United States Office of Education. Tn the

,-cd mod the5,c organizations are referred to as organ-

rces :Ind are designated by the symbol S 1- D.

The purposive communicator is also considered a type

of F.ource in the adapted model and.is called a personal
r ,

souir_:e desjc_inated by the symbol A Message's in the

adElrd modL-1 are limited to vocE,tionally oriented publi-

cat:ons and =are selected by the gatekeeper but not modified.

Henc_ol only the message X1 _a3representina communication from
11

1E- considered in the adapted model. X1 and X

reprnsent messages (publications) selected by the purposive

(A) and non-purposive (C) communicators respectively. Feed-

back has been deleted.from the adapted model which is shown

below in Figure 3.

Model for the Formal Communication Channel in
Maryland Vodational Education .as Adapted
from the Westley-Mclean Conceptual Model

for Communications Research

Figure 3

31
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Semingly, the T:!e! \--1-1c1ean model, as adap4c,:2

ly. Lhcr2 m-lication channel to hc-

o, f H-,er (fic )-C' the channel in lighL

model should serve to facilitate a better understanding. A,-;

publicationn, become avallal)le from the various organia,..tin

sources, per:7;onal sources -iunctioning as purposive communi-

cators, disemlnate the public:ations to county vocatil

supervisors In to Lhe purposive and non-purpc

communicator, Westley and Piclean have stated:

. . . that it is in Lne 'role prescriptions', riot

in the actual performance, that the distinction is mede
between the purposive or 'advocacy' characteristics nf
the A role and the non-psorposixe or 'gatekeeper'
characteristics of the C role.'

After receiving publications from the purposive

communicator, the county supervisor then acts as a "gate-

keeper" in the selection and subsequent dissemination of

certain publications to vocational agriculture teachers.

Though this represents only a "thumb-nall sketch" of the

communication channel in question, it should be stated that

this study will seek to examine the communicator rather than

the communication channel.

Communicator Theory

It is hypothesized that message characteristics such

as personal source, organizational source, and the general

content of a publication will effect the selection of publi-

cations by the "gatekeeper." There has been a number of

3Ibid., p. 50.
3 2
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studies conducted in regard to source credibility. One such

study ir Atwood on the effects of incongruity between source

and mc=oge credibility led the author to conclude that,

When a high credibility source gives a low credi-

bility message, source credibility declines but the

reverse does not hold; source credibility also effects
agreement with the message.4

In a study on communicator effectiveness, Zimbardo and others

stated that "one of the most widely held gener-alizations in

social psychology is that the effectiveness of a persuasive

communication is increased if its source is 'credible.'"
5

Rosnov and. Robinson also indicated that,

The consistent finding thus far is that the more

persuasive communicator is the one whose expertise,
experience, or social role establishes him as.:a
credible source of the information presented.'

In another section of the same book those authors stated that,

The potency of any persuasive appeal depends on the

nature of its content, the quality of its presentation,

the credibility of its source, recipients' perception
of its int,ent, and a host of other factors./

4L. Erwin Atwood, "The Effects of Incongruity Between

Source and Message Credibility," Journalism Quarterly,
43:90, Spring, 1966.

5Philip G. Zimbardo and Others, "Communicator
Effectiveness in Producing Public Conformity and Private

Attitude Change," Experiments in Persuasion, (eds.), Ralph
L. Rosnov and Edward J. Robinson (New York: Academic Press,

1967), p. 29.

6 Ralph L. Rosnov and Edward J. Robinson, "The
Persuasive Negative Communicator," Experiments in Persuasion,
(eds.), Ralph L. Rosnov and Edward J. Robinson (New Ye:rk:

Academic Press, 1967), p. 25.

7 Ralph L. Rosnov and Edward J. Robinson/ "Source,"

Ex erimen-ts in Persuasdon, (eds.), Ralph L. Rosnov and Edward
Academic Press, 1967), p. 2.J. Robinson (New York:



It id aLe noted L,).:t, the term content in

on] nature of a

Lhou c d with the te3.:

hr=rard BercThon defines the latter terms a

techr. yue Los,: objeci-i"ve, systematic, and

quuri:i tative Icription of the mnlfest content of comm-

cat."8 In tlis s Lu entcn± limited to the idcn

fic. '_on of t.}, set of publicatio

RatJs nub for cyLher Fact,T2,i- çf the Study

It j -ith regard to the effect of the content ::)f

publications. as well as Lhe effect of the background c7)f a

supervisor on publication selection, that an adequate

rationale must be constructed.

The best rationale for the effect of general content

of a publication on selection by te gatekeeper would

seemingly be based on previous research concerning the source.

If the source of a message indeed has an effect on its

acceptance, then it seems very logical that the content too

would have an effect on the acceptance of the message.

The background of an individual would also seem to

affect any decision he is likely to make. An individal who

has been a former vocational agriculture teacher would appear

to be better informed in regard to the needs of vocational

8Bernard Berelson, "Content Analysis in Communication
Research," Reader in Public Opinion and Communication, 2nd ed.,
(eds.), Bernard Berelson ancl Morris Janowitz (New York: The
Free Press, 1966), p. 263.



agriculiT.ure teachers. As such, it would seem that if he were-

in t1r± position to disseminate publications to vocaticy

agricuture teachers, he would be inclined to dissemin,

those publications which complement their needs. On the

other hand, if one had no former experience as a vocational

agriculture teacher, it would seem that he would not be as

apt to be informed of their needs and consequently the

publications he might disseminate would reflect this

situation. In addition, it would appear that a county

supervisor who was interested in providing for the needs of

vocational agriculture teachers would tend to send all

publications which might meet these needs. It would also

appear that persons with a rural or farm background would be

more inclined to have a high interest in the needs of

vocational agriculture teachers. Furthermore, a person with

a rural or farm background would seemingly be more aware of

their need.

Need for the Study

Pmong the needs for this type of study is a need for

an understanding of the "gatekeeper." Culbertson, in a review

of needed research and deeelopment for mass communication

research, stated that "very little is known of the key 'gate-

keepers' in our present mass communication system." It may

be inferred that little is known about the "gatekeeper" in

general as most gatekeeper studies have occurred in mass

communications research. Culbertson further stipulates a



need for an understanding of the ethics, values, and

9
perception53 c-,-T this communicator. David Manning Whit,

first appli,:::1 the concept of a "gatc.:eoper" to journ

research/ indicated the paucity of research in communicLLLor

analysis by pointing out that only twenty-six such stud]e

were published in the Journalism Quarterly during the 7c,ic):A

from 1924 to 196310.

Another specific need for this type of study

an increasing need for new programs and changes in exi:=;ting

programs for vocational education whiCh has been broucht

about by vast increases in technology and the rapid sc)cia

progress of this nation. These needs for vocational

education demand that provisions be made for the individual

needs of local vocational educators in carrying out new and

improved programs in vocational education. In part, this may

be accomplished by providing the type of information which

will assist these educators in their goals. Mersel, Donohue,

and Morris emphasized the need to provide information to

local educators in a final report of a United States Office

of Education sponsored study conducted by Informatics, Inc.

They have stated that the "dissmination of research

9Jack Culbertson, "Needed Research and Development in
Mass Communication," A Seminar on Communications Research
Findings and Their_ITElications for School-Community Relations
Programs, cd., Leslie W. Kindred-rPhiladelphia: Temple
University, 1965), pp. 220-221.

10David Manning White, "The Role of Journalism
Education in Mass Communications Research," A seminar on
Communications Research Findin s and Their Implications for
School-Community Relations rogram, ed., Leslie W. Kindred
(Philadelphia: Temple University, 1965), pp. 32-33.

3
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information to the local school districts will be one of the

main problems that must be solved by the U. S. Office."
11

It is within the context of the preceeding that

another need for a gatekeeper study of this type becomes

apparent. An understanding of what type and kind of material

to develop hinges in part on a knowledge of what type and

kind of material will flow through existing communication

channels. In essence, what types of publications should be

developed for assurance that gatekeepers in vocational

education will disseminate these publications to local

vocational educators? Hopefully, this stu(ty provides insight

which may be used to improve communications to local

vocal-_ionall educators.

Purpose of the Study

The purpose of this study was to investigate some of

the factors associated with the selection of publications by

Maryland county supervisors of agricultural programs for

dissemination to Maryland vocational agriculture teachers.

The objectives are as follows:

1. To determine the county supervisorvs rank of a

set of publications to meet the needs of vocational agri-

culture teachers.

11Jules Mersel, Joseph C. Donohue, and William A.
Morris, Information Transfer in Educational Research, Final
Report submitted to U. S. Office of Education (Sherman Oaks,
California: Informatics, Inc., 1966) (Mimeographed), p. 7.2.



To dLurmine the county supervisors' rank of

varlo-(is. -1 sources of publications to mee4c_ the

neecL: ;riculture teachers.

3. To 0 i(Ji: ! e the county supervisors' rank of

various; pe-r:sonal sou-7rs of publications to meet the need!; of

vocati(Dnal agriculture teachers.

To cletc2rine the county supervisors' rpnk of th,9.

generL cc)ntent of publications to meet the neei:s of

vocatinal agriculture teachers.

5. To determine the vocational agriculture teachers'

rank of the general content of publications to meet his own

needs.

6. To determine if the general content of publi-

cations ranked by supervisors meet the needs of the

vocational agriculture teacher as perc ived by the teacher.

7. To determine if selected factors influence the

county supervisors selection of publications for dissemination.

Hypotheses

The selection of relevant publications for dissem-

ination to local vocational agricultural teachers is an

important function of the county supervisor of vocational

agricultural programs. The central thesis of this study is

that selected.demographic characteristics and selected

opinions of county supervisors are factors affecting the

selection process. The following hypotheses were tested:

38
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1. The extent of the county supervisors' dissemination

oT publications to vocational agriculture teachers is directly

1:(ted to selected characteristics of the supervisor.

2. The opinions of county supervisors and vocational

agriculture teachers regarding the general content of a set

of publications are positively related.

3. The opinions of county supervisors regarding the

relative importance of a set of publications are positively

related to the extent of the supervisors' dissemination of

those publications.

4. The opinions of county supervisors regarding the

personal source, the organizational source, and the relative

importance of a set of publications are positively related.

5. The opinions of county supervisors regarding the

general content and the relative importance of a set of

publications are positively related.

6. The opinions among county supervisors regarding

the personal source, the organizational source, the general

content, and the relative importance of a set of publications,

as well as the extent of dissemination of those publications,

are related.

7. The opinions of county supervisors regarding the

personal source and the organizational source of a set of

publicatjons are positively related when each supervisor

disseminates the same quantity of each publication in the set.

8. The opinions of county supervisors regarding the

personal source, the organizational source, the general
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content, and the relative importance of a set of publi(7fion::;

are related to selected characteristics of the supervi



Cnapter IV

DESIGN AND PROCEDURE

The research procedures of -his study were divided

into three parts. The first was experimental in nature and

involved the mailing of a set of publications to county

supervisors to determine which publications were disseminated

to vocational agriculture teachers. (

The second portion of the study involved obtaining

the cooperation of vocational agriculture teachers to

identify publications coming through the channal, and to rank

the general content of a set of public5tions.

The third and main portion of the study involved a

telephone interview with county supervisors to: (1) obtain

demographic data concerning supervisors; (2) determine their

ranking of organizational sources of a set of publications;

(3) determine their ranking of personal sources of a set of

publications; (4) determine their ranking of a set of publi-

cations regarding how well they meet the needs of vocational

agriculture teachers; and (5) determine their ranking of the

general content of a set of publications.

The telephone interview was used to minimize the cost

of interviewing county.vocational supervisors. Several

recent studies indicate that telephone interviews may be as

effective as face-to-face interviews. One such study by

28

41
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Kegeles, Fink, and Kirscht had the following conclusions:
1

From the results of be present study, as well as
from those (:): ether rer-grtt studies, it seems reasonable
to conclude that the t.,Lephone holds great promise as a
device for obtaining reded personal and social infor-
mation. The validity for the information would appear
to be as high when obtained from a telephone interview
as from a face-to-face interview. The response rates
for the telephone are quite similar to those obtained
for face-to-face interviews, and the costs of telephone
interviews, even for a national sample, are substan-
tially lower.

They further indicated that sample bias could occur because

telephone owners as a group were of higher socio-economic

status than non-telephone owners? This was not a Problem

in this study as all respondents had access to an office

telephone. Another study of longitudinal natuL-e concerning

the social and economic correlates of fertility by Coombs

and Freedman indicated that there was little objection from

respondents to being interviewed by telephone. They further

r;tipulated that results of the study indicated that it is

cossible to obtain sensitive information through telephone

interviews.3

1 Stephen S. Kegles, Clinton R. Fink, and John P.
-,'rscht, "Interviewing a National Sample by Long Distance
_elephone," Public Opinion Quarterly., 33:419, Fall, 1969.

2Ibid., p. 417.

3Lolagene Coombs and Ronald Freedman, "Use of Tele-
phone Interviews in a Longitudinal Fertility Study," Public
Opinion Quartery., 28:112-117, Spring, 1964.
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Der,i(_4n ot the St, -dy

The dr.. n of thc . study is outlined in the following

a. A group of nine organizations which indirectly

or direcly sc,:r:ed the interests of vocational agriculture

teachc2rs was .!cted to r,-;erve as organizational sources for

the st.udy. Thc-2e organizations generally represented a

cros-section cyl: various sources of information for

voctional agriculture teachers.

2. A group of nine publications was selected to

reprEsent a cross-section of resource material generally

considered to be relevant in varying extents for vocational

agricultural programs. Eight of the organizational sources

each provicled a publication which was published by that

organization. One of the organizations procurred a publi-

cation .

from another publishing source for the study.

3. A group of nine people was selected to serve as

personal sources. Responsibilities of each personal sources'

position normally includes the dissemination of information,

either directly or indirectly, to vocational agriculture

teachers. Sever of the personal sources directly represented

one of the organizational sources. One of the personal

sources indirectly represented an organizational source. One

out-of-state organizational source was represented by an in-

state personal source.

4. Each publication was assigned to a category

reflecting in general the content the publication.



5. Each personal source cooperated in mailing copios

of tbeir respective publictin to county supervisors. I.

cov letter from each peL- souree suggesting that

publication might be of vall-le to vocational agriculture

teachers was included. The cover letters are found in

Appendix D. Each supervisor was sent numbers of each

publication equal to the number of vocational agriculLr.

teachers in th2 county plus one.

6. A letter soliciting cooperatior in identifying

publications coming through the channel and in ranking the

general content of the set of publications was sent to

vocational agriculture teachers. The letter included t:;o

forms for recording the requested information and two stamped

self-add.cessed envelopes for returning the forms. The letter

to vocational agriculture teachers is found in Appendix E

and the two forms are found in Appendix A and Appendix B.

7. A period of three weeks was allowed for the

dissemination of publications from the supervisor to

vocational agriculture teachers.

8. A letter was sent to county supervisors requesting

their participation in the study from the Assistant Director

for Program Administration and the Specialist 4_..n Agriculture,

both in the Division of Vocational and Technical Education of

the Maryland State Department of Education. A retui2n post

card was included for the supervisors reply on which they

could indicate their willingness to participate and a time

for the telephone Interview. The letter and the return card

are found in Appendix F.
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9. The couriLy supervisors were mailed a package

insiy- enL and Lin additjonal set of the

p' ious: p-_11-cation:. to be used in the

telephone intervieJl. The instrument is found in Appendix C.

10. The majority of the telephone interviews was

conducted within a given week. For various r.,3asons, several

of rhe interviews were conducted during the following week.

11. Analysis of the dal-a was conducted.

Selection of Sources and Publications

The personal sources and organizational sources used

in this study were selected on the basis of Lheir traditional

service, either directly or indirectly to vocationa3

agriculture teachers. The publications used in the study

were selected on the basis of their application to vocational

agricultural programs. As was previously indicated, an

attempt was made to obtain a cross-section of organizational

sources and personal sources which.normally disseminate

information to vocational agriculture teachers as well as to

obtain a set f publications representing a cross-section of

resource material relevant to vocational agricultural programs.

The organizational sources used in the study were

designated by the symbol S and are listed in Table I. Table

II lists the personal sources designated by the symbol A.

The titles of publications are listed in Table III and were

designated by the symbol X. The tables ure presented such

that X1
publication has an S 1

organizational source, and an

A
1

personal source. The other publications also follow that

4 3



TABLE I

ORGANIZATIONAL SOURCES

S1 - United States Department of Agriculture

S2 American Vocational Associatic-il

Center for Research and Leadership Development In
Vocational and Technical Education

S4 - National FFA Center

S5 = Department of Agricultural and Resource Economics,
University of Maryland

S6 = Maryland Agricultural Experiment Station

S7 =. Maryland Cooperative Extension Service

S8 = United States Office of Education

S9 Division of Vocational and Technical Education,
Maryland State Department of Education
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TABLE II

PERSONAL SOURCES

(Purposive Communicators)

A Frank A. Caflisch, Chief, Utilization and Inquiries
Branch, Publications Division, Office of Infor-
mation, United States Depari=ment of Agriculture

A
2

Lowell A_ Burkett, Executive Director, American
Vocational Association

A
3

Melvin Garner, Assistant Director, Office of Program
Administration, Division of Vocational-Technical
Education, Maryland State Department of Education

A4
William Paul Gray, National FFA Executive Secretary,
National FFA Center

A
5

Clifford Nelson, -Teacher Educator of Agricultural
Education, University of Maryland

A
6

= I. C. Haut, Director, Agricultural Experiment Station,
University of Maryland

A.7 = Elwyn E Deal, Assistant Director, Agricultural
Programs, Cooperative Extension Service, University
of Maryland

A8 = H. N. Hunsicker, Program Officer, Agri-Business and
Natural Resources Occupations, United States Office
of Education

A9 Glenn W. Lewis, Specialist in Agriculture, Division of
Vocational and Technical Education, Maryland State
Department of Education

4.7



TABLE III

PUBLICATIONS

X - Popular Publications for the Farmer, Suburbanite,
1 Homemaker, and Consumer

X Innovati Programs In Agricultural Education

X
3

= Occupational Guidance for Off-Farm Agriculture

X4 = Advisors Teaching Guide on FFA

X
5

- Opportunity, Challenge, and Reward: A Career Based c-ri
Agricultural and Resource Economics

X
6
= Progress through Research:

Research in Maryland
Su2vey of Agricultural

X
7
, 1971 Maryland Spray Calendar for Commercial Small Fruit

Growers

X
8

= Ornamental Horticulture Technology:
Post High School Curriculums

X9 = Agri Opportunities

Suggested Two-Year
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pattern. Table IV lists the other communicators in the

stui FInd Table V shows the classification of the general

cont,.--. of eac:i

Population and Sample

The population of this study included all Maryland

cour, vocational supervisors of vocational agriculture and

all I,,ryland vocationa] agriculture teachers. One supervisor

from each of bhe twenty-three counties and Baltimore City and

sixty-el9ht vocational agriculture tetachers constituted the

population. The small size of the population and the

un-uniform distribution of the numbc:r of vocational

agriculture teachers within the counties dictateu that the

eEtire population be used for the study. A total of

s,2venteen county vocational supervisors and fifty-one

vocational agriculture teachers were _ncluded in the study.

Results of the dissemination of the set of publications were

obtained from fourteen county supervisors by the reports of

agriculture teachers within their counties.

Instruments for Collecting Data

The instruments of the study were developed by the

investigator and consis4= of the following:

1. A check list for vocational agriculf-re teachers

to use in indicating which publications came thr-Ligh the

channel and a rank-order form to indicate their rankino of

the general content of publications.



TABLE TV

OTHER COMMUNICATORS

. /

County supevisors of vocational agriculture in
Maryland who are non-purposive commi_nicators or
"gatekeepers" in the study

Vocational agriculture teachers in local Maryland
secondary schools who are receivers in the s):11clv

TABLE V

GENERAL CONTENT OF PUBLICATIONS

Publication Content Classification

Available resource matc,rial

New and changing program material

Off-farm instructional material

FFA-related material

College recruitment material

Research findings material

Technical a7;riculture mELerial

Curriculum development material

Career opportunity material



2. A telephone intervie s;chedule with county suoer-

vis to obtain demographic data and determine their ranking

of clAe personal source, the organizational source, and the

general content of a set of publications as well as their

rankings of the publications.

As previously mentioned, the county supervisors were

mailed an instrument and a set of publications to be used in

the telephone interview. The instruments and publications

were in separate envelopes inside a larger envelope which was

marked: PERSONAL - Research Study Ma-tterlal - DO NOT OPEN

UNTIL CONTACTLD BY RESEARCHER.

After contacting the county supervisor, and prelim-

inary comments had been made, the telephone interview began

with the following questions asked to obtain demographic data:

1. What is your age?

2. Would you describe your background prior to the

age of 21 as rural, urban, or suburban?

3. At some point in your life could you describe

your loackground as a farming background?

4. What is yor highest degree?

5. How mam hours do you have beyond that degree?

6. What was your undergraduat7-_ major?

7. What Jas yc-J.r graduaq-e major?

8. How many years have you been a superviso.-?

9. In what area do you have iormer teaching

experience?

The supervisor was then asked to open the large envelc)pe he

had received, remove the two envelopes Inside and to open the
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c)nri _c.)Ilicalni2 ir:1 the instrument. The supervisor was intri,1

..71
the c:neral instruclons of the inscrument an

1 firci ;-,_(ge and read the instructions and procf.

That page conlsted of the rankings of the general contc:r of

pubations. After the supervisor had completed that:.

ranking, he wes asked to read his ranking for recording by

the investigator. Rankings by the supervisor of the per.1 .

source and the organizational source ef the set of publ-

cations were obtained in like manner. After completic_,.1 of

those three rankings, the supervisor ria_s asked to open the

envelope containing the set of publications and to rank them

according to the instructions and to record them on the forin

provided. The supervisors responses were again recorded by

the investigator.

To complete the telephone interview, the supervisor-

was asked the following questions:

1. Are there any specific reasons you did or did not

disseminate a particular publication? ,

2. How can professionals who develop publications

for vocational agriculture teachers better meet

the needs of these teachers?

3. Of the individuals listed on the Personal Source

Form (Form SC), which name or names did you nnt

recognize?

4. Of the organizations listed on the Organizational

Source Form (Form SB) , which organization or

organizations are you 1-:ot familiar with?



Tn 1.11tion, -LI-le supervisor was asked to make any general

. t rc-i!;_:ding the study

40

he cared to make. The comments

ans ,Is to the above questions were recorded by the

invetigator.

Treatment oa: thc- Data

The analysis of the data involved the use of the

_ ,Listical tests as reported by Siegel:4 (a) the

Fishcr Exact Probability Test, (2) the Spearman Rank

Correlation Coefficier'_, (3) the Kendall Rank Correlation

Coefficient, (4) the Kendall Partial Rank Correlation

Coefficient, and (5) the Kendall Coefficient of Concordance.

Limitations of the Study

The pdpulation of this study was limited to vocational

agriculture teachers and their county suPervisors in the state

of Maryland. Relatively speaking, Maryland has a small number

of vocational agricultural programs. As such the number of

supervisors and teachers included in the study was low.

An attempt was made to obtain a cross section of

personal and organizational sources. However, it was not

certain that those chosen were representative of individuals

and organizations which serve the interests of vocational

agricultural programs. Neither could it be said that the

publications selected for this study represented a cross

4Sidney Siegel, Nonparameic Statistics for the
Behavioral Sciences (New York: McGraw Hill, Inc., 1956) ,
pp. 96-239.

5 3



publicntons , ::: 1bLc o voiti 3ni ,g1-

tt rs.

It s.luld r13so IDE -Dinted out that the time

for Jissemination of publications from county supervi5r)1: to
vor-,ional agriculture te;_,c:licrs may have possibly 1-)c--1

ina-:cquate.

The use of non-parLimetric E.tudies

c):1- the stud: c, use in the population s;.11(1Hr



er V

FILYINGS

Th1L, ,-ha:ter daIs with the presentation cf the

findings and is divided Into three parts: (a) general

findings, (2) findings regarding hypothesc,s, and (3) other

findings.

General
I.

SeveL-al of the hypotheses nf t is study related

factors of a set of publications to selected characteristic

of county supervisors. The factors of the set of publi-

cations were: (1) general content, (2) pers(-nal source,

(3) organizational source, and (4) relative importance of

individual publications. These factors have been previously

described in the chapter titled DESIGN PROCEDURE. The

selected characteristics of supervisors were: (1) age, (2)

bnckground, (3) education, (4) teaching experience, and (5)

vears of nupervisory exHriezace. An analysis of those

selected characteristics follows.

Tle age of county supervisors rrncled from 38 to 65

with the mean aqe equal to 50.53 years. Of the 17

respondentE, 7 or 41 percent were above the mean age with

10 or 59 percent being below the mean aye.

42
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The numir oit supr-r .sors with a -i'LL1711, b,171.gr

(-f: 65 perceni- and _iTc= C or 35 perr-ent v:ith

1-r1-1 background. F the ,l-p:scs of this study, a 1.

background was defined as ha-.7in(1 lived on a farm for

exLended period of time.

The formal educatic)n of the county supervisors rm

from a master's degrce plus Ct semester hours to a maste:

dc:iree plus 47 semester 1-.ou.L;. The mean cc fo=a7 edu-

for the

hours.

supeivisor:, wa: a master's -gree plus 23 semc:-tel-

Ten supervisors were above and 7 %ere below the mcan.

Former teaching experience of the county super-vIor::

included such areas as vocational agriculture, industrial

arts, social studies, biology, physical sciences, and

mathematics. Of the respondents, 5 or 29 percent had

formerly taught voational agriculture and 1-> or 71 percent

had taught in oLher areas. Thirteen or 76 percent of the

supervisors had vocational teaching experience while 4 or 24

percent did not have vocational tecaching experience. The

meall number of years of vocational supervisory experience was

10.103 and the range was 2 to 32 years. Six supervisors were

above the mean and 11 were below the mean.

Anothr consideration in a numhr of the hypothesc,s

was the frequency of dissemination of the various publications

by county supervisor . The mean number of publicaLions

dissnminated per vocational agriculture- teacher was 6.33.

The mea.1 number of publications disseminated was used to

grou county supervisors into those that disseminated more

51
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t1a:1 tl-fe me-71 Dnd .-Dse th flissemin.Tited less than tl-,e rono

Di aij cin re:3u f: for 7,, ci th,-- 17 respo ding sucrvisors

not obtained ,-rrt voctic)nal agriculture teachers in the

supervisors' resoective counties. As such only 14 suer-

vsers' ca:_sseminat cu reu1 to were used In determining the

mean number of publications disseminated. In addition,

several v'mcational ericuiture -eachers responded with

disemination results from :ounties wIlre the supervisor did

not participate -3-1 the sicudy. Those results were not included

in the determination 0:t the mean number of publications

disseminated.

Among the demographic data obtained but not used for

one of the selecteC; chal:acteristics of the supervisors was

the undergraduate major. The undergraduate major of county

supervisors included agricultural education, industrial

education, horticulture, political scierice, biology, physical

education, and mathematics. Four of the county supervisors

had undergraduate majors in agricultural education while

thirteen had undergraduate majors in other areas. The

graduate major was also not Included as one of the selected

charactezistics of the supervisors, Three of the supervisors

had master's degrees in agricultural education while 14

sup, )1-m, had masi:er's degrees in other areas.

The rationale for excluding the undergraduate major

and the graduate major from the selected characteristics was

tha', the four supervisors having undergraduate majors in

agricultural education were the same four supervisors having



teaching experience in vocational agriculture and also, 1-7j±11

one exception, had graduate majors in agricultural educaten.

As former teaching experience was included in the se:x:

characteristics, it was deemed unnecessary to include under-

graduate and graduate majors.

Data concerning whether a supervisor had a rural,

urban, or suburban background prior to the age of twenty-ce

was collected but not used as only three Lf the supervi

had urban or suburban backgrounds.

Findings Regarding Hypotheses

Nine hypotheses guided the analysis of the relat.ion-

ships of selected demographic characteristics and the results

and selected opinions of county supervisors of vocational

agricul aL A_ programs. The selected characteristics of

county supervisors were investigated in elationship to the

'frequency of dissemination of publicatons in the first

hypothesis.

One of the selected characteristics, age of super-

visor, had a mean of 50.53 years. The mean number of

publicaticnis disseminated by county supervisors was 6.33.

When the frequencies of supervisors disseminating more than

the mean and less than the mean number of publications were

placed in a two by two table with the frequencies of super-

visors above the mean age and below the mean age, an exact

probability of .500 was obtained. This is presented in

Table VI, Exact Probabilities of County Supervisors'
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Dissemination of a Set of Publications by Selected Chara::-

teristics of the SupervisorS. The exact probability of

indicates Ui the superviso2:s above 17,,e mean age arc::

the mean age did not differ significantly in the number of

publications they disseminated.

Table VI further shows an exc_ct probability of .50C*

for the frequencies of a two by two table for superviss

with farm and moo-farm backgrounds and supervisors who

disseminated more than the mean and less than the mean

number of publications. It was concluded that supervisors

with farm backgrounds do not differ significantly from -,ur)er-

visors with non-farm backgrounds in the number of dissem-

inated publications.

The mean educational level of the supervisors was a

master's degree plus 23 semester hours. When the frequencies

of supervisors above the mean educational level and below the

mean educational level w-?_re placed in a two by two table with

the frequencies of supervisors disseminating above the mean

and below the mean number of publications, an exact

probability of .296 was obtained. This is shown in Table VI.

Though the probability does not reach the .05 level of

significance, Table VI seemingly indicates a tendency for

supervisors with formal education above the mean to

disseminate greater quanities of publications than supervisors

with formal education below themea.n. A greater number of

respondents in the study would have possibly shown a higher

level of significance thereby establishing the tendency



described as a more concluse trend.

A two by two table

with foimer tea,

48

the frequencies of supervisors

expex:' -e in vocational agriculture

and those with othe27 teachin: experiences and the frequencies

of supervisors disseminating more than the mean and less than

the mean numbers of publications yielded an exact probability

of .500. The im,olications of this probability are very

limited in that only three supervisors had former teaching

experience in vocational agriculture. Even so it must be

concluded that thcire is no significan-L difference between

supervisors with farm backgrounds and non-farm backgrounds

in the'number of publications disseminated.

'A similar two by two table utilizing the frequencies

of supervisors with former teaching experience in vocational

education and those with other teaching experiences yielded

an exact probability of .280. While the probability did not

reach a .05 level of significance, Table VI does seem to

show a possible trend. Seemingly, supervisors with former

teaching experience in vocational education tend to

disseminate greater numbers of publications than supervisors

with former teaching experience in other than vocational

areas. Here again a larger group of respondents would have

possibly confirmed that trend.

The frequencies of supervisors with above the mean

(mean = 10.53 years) and bolow the mean years of supervisory

experience were analyzed in a two by two table with the

frequency of supervisors disseminating above the rnsan and



below the mea.n numbers of publications. In regard to th_

two by two tr,hie, an exact probability o .500 as sLrDwn in

Table VI, -3-btained. No :ignificant difference exli

between supervisors with above the mean and below the mc.F,n

supervisory experience L.egarding the number of publicatins

disseminated.

The various exact probabilities found in Table \li

were not highly significant. With the possible excerAL,:H oS

formal education and teaching experience in vocational

education and other areas, none of the probabilities were

close to a signifiance level of .05. The exact probabilities

presented in Table VI did not support the hypothesis that the

extent of the county supervisors dissemination of publications

to vocational agriculture teachers is directly related to

selected characteristics of the supervisors.

The general content c the publications in the study

represented a cross-section ( published materials relevant

to vocational agricultural p pgrams. The rankings of the

general content of the set c publications by vocational

agriculture teachers is indicative of their self-perceived

needs while the rankings by county supervisors indicate

their perceptions of wha.t materials vocational agriculture

teachers need. A high correlation between the rankings of

vocational agriculture teachers and county supervisors would

indicate a high awareness by supervisors of the needs of

vocational agriculture teachers.
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Table VII, Relationship BeLween County Supervisors'

and Vocational Agriculture Teachers' Ranking of the General

Content of Publications, shows a cecrelation between those

rankings of .904 which was significant at the .01 level.

.Apparently, the supervisors or "gatekeepers" in the study

were indeed aware of the needs of vocational agriculture

teachers regarding the types of materials presented in Table

VII. The hypothcis stating that the opinions of county

supervisors and vocational agriculture teachers regarding the

general content of a set of p-, _ 1J.i+-12)y

related was accepted.

It was hypothesized that the supervisors ranking of

a set of publications and the frequency of their dissemination

of those publications would be positively related. In essence

this means that the "gatekeepers" of the study would tend to

disseminate those publications which they felt would best

meet the needs of vocational agricultural teachers. Table

VIII, Relationship Between County Supervisors' Ranking of a

Set of Publications and the Extent of Their Dissemination of

Those Publications, shows a correlation coefficient of -.179.

This correlation coefficient has numerous implications for

the study, some of which will be discussed later in the

section on other findings.

Possible explanations for this inverse correlation

could include the limited number of respondents, the narrow

range of frequencies of disseminated publications as

evidenced in Table VIII, and other factors influence on the

dissemination of publications. Of these three possibilities,
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otli,*1 factors influence would appear to be the most logical.

possibility also e>.ists that supervisors liked the

_cations so we]l that they retained the publicatioh for

their own or other uses.

Another possible explanation lies in the limited

amc-Jnt of time available to suoervisors during the telephone

interview to rank the set of publications. While no actual

time limit ,ias imposed, there was a natural pressure to rank

the nine publications as quickly as possible. Most of the

supervisors took from three to five minutes to complete the

ranking. It was also possible that the three week period of

time allowed for the dissemination of publications from

sUpervisor to vocational agriculture teacher was insufficient.

This could result in some of the publications, particularly

those that reached the supervisor last, being disseminated

after the vocational agriculture teacher-had returned the

check list for disseminated publications.

The hypothesis stating that the opinions of county

supervisors regarding the relative importance of a set of

publications are positively related to the extent of the

supervisors' dissemination of those publications was rejected.

The personal sources and organizational sources used

in the study were directly or indirectly related. Seven of

the personal sources held leadership responsibilities in the

orgalAzations serving as organizational sources. One personal

source represented a different organization (department) within

a larger organization. One personal source represented an



r4

orcjanizFltion with which he had no direct connection. It

appars lcp cal that a professional person's position within

a bearing on how other professionals

would view tim. In other Wors, the opinions a person may

hold regardi ci particular organization would possibly

influence hiF_ opinions of persons within that organization.

It was 1-17t,.;.ed that a positive relationship would exist

between th pr.-sonal source and organizational source of a

set of publir.a!:ions. Table IX, Relationship Between County

Supervisors' Ranking of the Personal Source and the

Organizational Source of a Set of Publications, shows a

correlation coefficient of .325. A coefficient of corre-

lation of .600 would have been needed in order to obtJin

significance at the .05 level.

It appears logical that the relative importance of

a publication in this study would depend in part on the

opinion that the supervisor holds regarding the personal

source of that publication. As such it was hypothesized

that a positive relationship would exist between the super-

visors ranking of the personal source and their ranking of

the relative importance of the publications in the study.

A correlation coefficient of .121 was obtained for that

relationship as shown in Table X, Relationship Between County

Supervisors' Ranking of a Set of Publications and Their

Ranking of the Personal Source of Those Publications. There

appeared to be no significant relationship regarding those

two rankings.
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5-1

A positive relationship was also predicted for the

relationship between the supervisors ranking of the relative

importance of publications and their ranking of the

organizational sources of those publications utilizing a

rationale that their opinion of the publications is dependent

in part on their opinions regarding the organizational source.

Again no significant relationship was found. Table XI,

Relationship Between County Supervisors Ranking of a Set of

Publications and Their Ranking of the Organizational Sources

of Tnose Publications, shows a correlation coefficient of

The meaningfulness of the correlation coefficients

found in Table X and Table XI may be questionable in that

when the county supervisors ranked the publications in

regard to relative importance for vocational agriculture

teachers, they were not instructed as to which personal

sLiurces and organizational sources applied to the individual

publications.

As such, qualifications must be attached to the

rejection of the hypothesis stating that the opinions of

county supervisors regarding the personal source, the

organizational source, and the relative importance of a set

of publications are positively related.

The classification of general content for publications

as has been previously noted reflects the overall general

nature of each publication. It appears reasonable that

supervisors would select those publications for dissemination
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t0 vocational agriculture teachers which in his estimation

represent the typcss or kinds4 of materials most needed by

voational agriculture teac.hers. It also appears logir-_al

thL,.t the supervisor would hold opinions regarding the general

conent and the relEiLive importance of a set of publications

which were similar.

A coefficient of .671 was obtained when the super-

visors rankings of a set of publications was correlated

with their ranking of the general content of the same

publications. The correlation coeffitcient which is shown

in Table XII, Relationips Between County Supervisors'

Ranking of a Set of Publcations and Their Ranking of the

General Content of Tho:-,: Publications, was significant at

the .05 level. It coul' be argued that the correlation

provides more justification for the original classification

of the general content c-Y7 the publications than it does for

indicating that supervisors may base their opinions of a

publication in part on its general content. Even so, the

hypothesis suating that the or4.11ons of county supervisors

regarding the general content and the relative importance

of a set of publications are positively related was accepted.

Another hypothesis of the study stated that the

opinions of county supervisors regarding the personal source,

the organizational source, the general content, and the

relative importance of a set of publications are related to

selected characteristics of the supervisors. In order to

test the hypothesis, the supervisors were divided into groups
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accoriny to the foJlowing: (A) age above and below the mean,

(B) falm and n,,-,n-f-Irm -1-,12kgrounds, C 12) education above and

below the mean, (D) vocatlo al agriculture teaching experience

and other teaching experience, E) vocational teaching

experience and other teaching experience, and (F) years of

supervisory experiL -e above and below the mean. The super-

visorF' rankings of each of the factors of publications were

then corrlated according to the above groupings. An example

of this would be a correlation of the rankings of the general

content of publications between superisors with farm and non-

farm backgrounds.

It should be noted that a highly positive correlation

between those or other groups would indicate that there was

not sf.gnificant difference between the two groups in regard

to their rankings. Thus the hypothesis would not be

supported. A highly negative correlation in that same

instance would indicate that there were significant

differences between the two grouns in regarr'

rankings. In this case the hypothesis would be supported.

Table XIII, Correlations of Groups of Supervisors'

Ranking of the Personal Source of a Set of Publications

Based on Selected Characteristics of the Supervisors,

presents the first set of correlations used in testing the

hypothesis. Correlation coefficients of .471, .588, E,_r_d

.383 were obtained respectively for rankings of the personal

source of publications by supervisors with (A) farm and non-farm

backgrounds, (B) vocational ,agriculture and other teaching
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experieJnce, and (C) above and below the mean years of super-

visory experienc. None of the coe.fficients wre significant

at the .05 level.

Correlation of the rankings of the personal source

of publications 7,.v supervisors with above the mean and below

the mean ages and with vocation31 teaching experience and

other teaching experience yielded coefficients of .571 and

.550 respecLively. Though these coefficients are not

significant they do approach significance in that a

coefficient of .600 would have been significant at the .05

level. The correlation coefficients of .571 and .550 may

tend to indicate that supervisors with above the mean and

below the mean ages and supervisors with vocational teachin

experience and other teaching experience differ if

any, in Atheir rankings of the personal source of publicacions.

Table XIII further shows a correlation coefficient of

.633 for the rankings of the personal source of publications

by supervisors with above the mean and below the mean

educational level. The coefficient is significant at the

.05 level. This would indicate that there are no significant

differences between the rankings of the personal source of

publications of supervisors with above the mean and below the

mean educational level.

Table XIV, Correlations of Groups of Supervisors'

Ranking of the Organizational Source of a Set of Publications

Based on Selected Characteristics of the Supervisors, presents

several significant correlations. Correlation coefficients



T
A
B
L
E
 
X
I
V

C
O
R
R
E
L
A
T
I
O
N
S
 
O
F
 
G
R
O
U
P
S
 
O
F
 
C
O
U
N
T
Y

S
U
P
E
R
V
I
S
O
R
S

R
A
N
K
I
N
G
 
O
F
 
T
H
E

O
R
G
A
N
I
Z
A
T
I
O
N
A
L
 
S
O
U
R
C
E
 
O
F
 
A
 
S
E
T

P
U
B
L
I
C
A
T
I
O
N
S
 
B
A
S
E
D
 
O
N

S
E
L
E
C
T
E
D
 
C
H
A
R
A
C
T
E
R
I
S
T
I
C
S

O
F
 
T
H
E
 
S
U
P
E
R
V
I
S
O
R
S
*

C
h
a
r
a
c
t
e
r
i
s
t
i
c

G
r
o
u
p
 
I

G
r
o
u
p
 
I
I

r
h
o

1
.

A
g
e

A
b
o
v
e
 
M
e
a
n

B
e
l
o
w
 
M
e
a
n

2
.

B
a
c
k
g
r
o
u
n
d

F
a
r
m

N
o
n
-
F
a
r
m

4
8
1
A
A
*

3
.

E
d
u
c
a
t
i
o
n

A
b
o
v
e
 
M
e
a
n

B
e
l
o
w
 
M
e
a
n

4
.

T
e
a
c
h
i
n
g
 
E
x
p
e
r
i
e
n
c
e

V
o
c
a
t
i
o
n
a
l
 
A
g
r
i
c
u
l
t
u
r
e

C
t
h
e
r

7
5
4
*
*

5
.

T
e
a
c
h
i
n
g
 
E
x
p
e
r
i
e
n
c
e

V
o
c
a
t
i
o
n
a
l

O
t
h
e
r

.
8
7
1
*
*
*

,

6
.

Y
e
a
r
s
 
o
f
 
S
u
p
e
r
v
i
s
o
r
y

E
x
p
e
r
i
e
n
c
e

A
b
o
v
e
 
M
e
a
n

B
e
l
o
w
 
M
e
a
n

*
B
a
s
e
d
 
o
n
 
1
7
 
r
e
s
p
o
n
d
i
n
g
 
s
u
.
p
a
r
v
i
s
o
r
s

*
*
S
i
g
n
i
f
i
c
a
n
t
 
a
t
 
.
0
5

l
e
v
e
l

*
*
*
S
i
g
n
i
f
i
c
a
n
t
 
a
t
 
.
0
1

l
e
v
e
l



65

for the rankings of organizational Loul7ce by supervi'23ors with

above and below the mean ages and teaching exp rience in

vocational agriculture and in other instructional areas were

.700 and .754 respectively. Those coefficients were'

significant at the .05 level. Correlation coefficients of

.813, .800, 871, and .808 were respectively obtained for

the rankings of supervisors with (A) farmaand non-farm back-

grounds, (B) above the mean and below the mean educational

levels, (C) vocational teachf,.ng experience and teaching

experience in other areas, and (D) abOye the mean and below

the mean years of supervisory experience. Those four

coefficients were significant at the .oa level. All of the

correlations coefficients in Table XIV indicate that there is

no significant difference in the supervisors' ranking of

organizational source by selected characteristics of the

supervisors.

Table XV, Correlations of Groups of Supervisors'

Ranking of the General Content of a Set of Publications Based

on Selected Characteristics of the Supervisors, presents

findings which are similar to the findings regarding

organizational source in Table XIV. All of the correlation

coefficients presented indicated that the supervisors did not

differ in their rankings of organizational source by their

selected characteristics.

Table XV yielded coefficients of .763, .733, .763,

and .763 for rankings of the organizational source by super-

visors with (A) farm and non-farm backgrounds, (B) above and
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below the mean educ!atIonal levels, (C) vocational agriculture

teaching experience and oLher teaching experience, and (D)

vocational teaching experier,ce and other teaching experience

respectively. Those four coefficients were significant at

the .05 level. Correlation coefficients of .850 and .846

were obtained respectively for the rankings of organizational

source by supervisors with (A) above and below the mean ages,

and (B) above and below the mean years of supervisory

experience. Those two coefficients were significant at the

.01 level.

Table XVI, Correlations of Groups of Supervisors'

Ranking of a Set of Publications Based on Selected Charac-

teristics of the Supervisors, shows correlation coefficients

which are lower than those found in Tables XIV and XV. Table

XVI shows only one correlation coefficient which was signif-

icant. The correlation of the rankings of the relative

importance of a set of publications between supervisors with

above the mean and below the mean years of supervisory

experience yielded a coefficient of .646 which was significant

at the .05 level. Again, this would indicate no significant

difference between the two groups in regard to their rankings.

One negative correlation was obtained in the set

shown in Table XVI. Though far from an acceptable level of

significance, it does show a different direction than the

numerous other coefficients of concern to the previously

stated hypothesis. The correlation of the rankings of the

relative importance of a set of publicaLions between super-

visors with vocational agriculture teaching experience and
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other teaching experience yielded a coefficient of -.171.

Only J:i-ve supervsors had former teaching experience

in vocationl agriculture. Perhaps a larger group of

respondents would have shown a more negative relationship,

thus possibly indicating that there are significant difference

between those two groupings regarding their rankings of a set

of publication.

Correlation coefficients of .504, .5-n, .396, and

.167 were obtained respectively for the rankings of the

relative importance of a set of publiCations between super-

visors with (A) above the mean and below the mean ages, (B)

farm and non-farm backgrounds, (C) vocational teaching

experience and other teaching experience, and (D) above the

mean and below the mean educational level. No acceptable

level of significance was reached by any of the four

coefficients.

On the basis of the correlation coefficients in

Tables XIII, XIV, XV, and XVI, the hypothesis stating that

the opinions of county supervisors regarding the personal

source, the organizational source, the general content, and

the relative importance of a set of publications are related

to selected characteristics of the supervisors was rejected.

Significant negative correlations would have been needed to

accept the hypothesis. No significant negative correlations

were obtained.

In this investigation of some of the factors

associated with the selection of publications by county



supervisorn fc):1: dissemii,r, ion to vocational agriculture

teachers,

70

--)11-id be hc2pful to know if these "gatekeepers"

use 'he f( publjcation selection. A measure

of whether tic same criLc-ria is being used is provided by

the Kendafl coefficient of concordance: W.Siegel states

that:

A high or significant value o-F W may be interpreted
as meaning that the observers or judges are applying
essential=1-r_the same standard in ranking the 11 objects
under

Seigel furt r fldicatos tHat the coefficient of concordance

is a measure of agreement between the judges.

It wn ypothesized that -7.he opinions amon-j county

supervisors regE_Lrding various factors of a set of publications

would be related.

Table XVII, The Agreement. Among County Supervisors'

Regardina Their Ranking of a Set of Publications, shows a

coefficient of concordance of .189. The coefficient is

significant at a .01 level. This would indicate that the

county supervsors tend to use the s'ame criteria in ranking

the relative importance of publications or more simply that

they tend to agree on which publications are most needed by

vocational agriculture teachers.

Table XVIII, The. Agreement Among County Supervisors'

Regarding Their Ranking of the Personal Source of a Set of

Publications shows a coefficient of concordance of .321

which is significant at the .001 level.

1Siegel, op. cit., pp. 229-239.
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Table XIX, The Agreement Among County Supervisors'

RegLirding Their Rankij of the Organi:zational Source 117 a

Set of Publications, shows a coefficient of concordanTe of

.334 which is also significant at the .00a level.

Table XX, The Agreement Among County Supervi.lors'

RegL_rding Their Ranking of the General Content of a Et of

Publications, also shows a coefficient of concordance of .569

which is significant at the .001 level. The coefficients of

concordance in Tables XVIIL-, XIX, and XX indicate that the

supervisors tend to agree in their rar')kings and tend to use

the same criteria in arriving at those rankings.

Table XXI, The Agreement Among County Supervisors'

Regarding Their Dissemination of a Set of Publications, shows

a coefficient of concordance of .014 which is not significant

at an acceptable level. The implications of this coefficient

are that the supervisors show little agreement in regard to

the publicatibns which they select for subsequent dissemination

to vocational agriculture teachers. It seems that supervisors

do not use the same criteria in the selection process. The

implications of this coefficient will be discussed in more

detail in the section on other findings.

With the exceptiOn of the supervisors' extent of

dissemination of publications, the following hypothesis was

accepted. The opinions among courrty supervisors regarding

the personal source, the organizational source, the general

content, and the relative importance of a set of publications,

as well as the extent of dissemination of those publications,

are related.
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7 '7

In previous determinations of correlation In this

:=;tudy, the Spearman rank correlation coefficient was used.

One limitEA.lon of the Spearman rank ord.-?.1: formula is that it

is noi: generalizable to partial correlation. The Kendall tau

rank order coefficient, though, is generalizable to partial

correlation.

The purpose of partial correlation is to provide a

basis by wh3.ch the effects of a third variable may be held

constant while determining the correlation between two other

variables. This, in essence, allows the investigator to

determine if the third variable is independent of the other

two variables.

The Kendall rank order partial correlation coefficient

was used to test one of the hypothesis of the study. It was

hypothesized

the personal

publications

disseminates

that the opinions of county supervisors regarding

source and the

are

the

positively

organizational source of a set of

related when each supervisor

same quanity of each publication in the set.

In order to determine partial correlation in this case, it

was first necessary to determine Kendall's correlation

coefficients for the factors involved.

Table XXII, Relationship Between County Supervisors'

Ranking of th Personal Source and the Orgz?.nizational Source

of a Set of Publications: Kendall Tau, shows a coefficient

of correlation of .257. The coefficient was not significant

at an acceptable level.
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It should be noted that Table IX, which was previously

prn.sented, shows a Spearman correlation coefficient of .325.

Th(:__ coefficient of that corrcflation between the personal

source and the organizational source of a set of publications

also was not significant at an acceptable level.

The Kendall correlation coefficient of .029 found in

Table XXIII, Relationship Between County Supervisors' Ranking

of the Personal Source of a St of Publications and the ENI:ent:

of Their Dissemination of Those Publications, was not signif-

icant at an acceptable level. It would appear that super-

visors' opinions of the personal source of publications has

little influence on his dissemination of those publications.

Table XXIV, Relationship Between County Supervisors'

Ranking of the Organizational Source of a Set of Publications

and the Extent of Their Dissemination of Those Publications,

shows a Kendall coefficient of correlation of .088. As this

-coefficient is not significant, it would also appear that

supervisors' opinions of the organizational source of

publications has little influence on their dissemination of

those publications.

A partial correlation of supervisors' ranking of the

personal source and organizational source of a set of publi-

cations, when their dissemination of those publications are

held constant, is presented in Table XXV. A partial

coefficient of .257 was not significant at an acceptable

level.

In comparing the correlation coefficients obtained in

Tables XXII, XXIII, and XXIV, as summarized in Table XV, it
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be concluded that the relationship between the super-

rank.ing o:f= tbe personal source and the organizational

L-,,urce of a set of publications is relatively Independent of

their dissemination of publications. This result should be

expected as nether of the supervisors opinions of the

personal source or the organizational source of publications,

as previously discussed, seemed to have influence on their

dissemination of publications.

The hypothesis concerning Lhe relationship between

supervisors rankings of the persc:r source and the

organizational source with the ex-rt: of d_:ssemination held

constant vas rejei-ted.

The ranking of the generll content of publi_ations

by vocational agriculture teacher:_, indicates their self-

perceived needs regarding types of publications. It would

seem that if county supervisors were disseminating the right

publications to meet the self-perceived needs of vocational

agriculture teachers that a high positive correlation would

exist between the vocational agriculture teachers ranking of

the general content of publications and the supervisors

dissemination of those publications.

Table XXVI, Relationship Between Vocational Agriculture

Teachers' Ranking of the General Content of a Set of. Publi-

cations and the Supervisors' ExLent of Dissemination of Those

Publications, shows a correlation coefficient of -.196. This

would seem to indicate that supervisors do not disseminate

publications which meet the.self-perceived needs of the

vocational agriculture teachers.
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The. hylDthe;7,1.7; tht the opinions of 1:ocationl

aYr-u17. tc,ache= rc--(7,6±ng q:--!.nern1 content of a

are ric_li,Jely rc.latd to the e::tent of the

supervisors dissemination ci7 thos vlblications was 7ejected.

Othar Findings

The L_Cf ral theiE, of this study vas that selected

democn --c_teristic: and se] ecLed cpinions cf county

sup.?.rvi prs affoct the county surer\isors publi-

tons i=or eis.em:3:-ati'or to vocational agricultuL_:c- teachers.

The sected ortnions of ounty supervisors refer their

rankings of se-,-cral factors of publications which re the

personal source, the organizational source, the general

content, and the relative importance of a set of publications.

The findings so far have not indicated that those factors

account for the supervisors' dissemination of publications.

Even so, the findings do not rule out the possibility that

the factors of publications are operative in combination with

other factors. It would appear that factors other than those

investigated are influencing the supervisors' selection and

dissemination of publications. The following discussion of

some of the previous findings and some other findings

seemingly support a contention that factors other than those

investigated are operative.

As previously mentioned, supervisors apparently do

not disseminate the publications that vocational agriculture

teachers think they need. Table XXVI has shown a negative



E

supervisor dsemination

==hr ccaiionul agriculture: tc-achers

for: oi put, i caions as evideed by their r,--1:7Ing of

the gen.:::.ral content of publications_

When the previous relationshi7 was investt d in

terms c-`' the demc:(1raphic characterist. cs of the

Onc: of_ the r:es_an'_ groups showed i.dlcations of issem-

inai:ing publicatins which met the se:f-perceived le;eds of

the vocational agriculture teachers. Table XXVII. Corre-

lations of Vocational Agriculture Teahers' Ranktr of the

General Content of a Set of Publicans with the J:_,unty

Su.Dervisors' Extent of Dissemination of Those Pub:'_Lc:ations

by Selected Characteristics of the Sup,ervisors, shows

predominately negative correlations. While supervisors above

the mean age did show a positive correlation of .243 with the

vocational agriculture teachers ranking of the general

content of publications, this was not close to an acceptable

level of significance. Though none of the coefficients of

correlation were significant, the variation between corre-

lations for a given characteristic do seem to be of interest

and will be dicussed later.

Though the supervisors apparently do not disseminate

publications to meet the needs of the vocational agriculture

teachers, the supervisors are seemingly aware of the needs of

the teachers as evidenced in the previous discussion of Table

VII. As also previously evidenced, the county supervisors do

not tend to disseminate pubaications according to their
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TABLE XXVII

COT.:::_1:.TIC7-S OF VOCATIAL AGRICULTURE TEACHERS' RANK:IAG OF
fl GENK7::A CONTENT A SET OP PUBLICATIONS WITH THE

CC_ r SUPERVISRS' EX'ZELT OF DISSEMINATION
OF THOSE PUI3LICATIONS BY SELECTED

CHARACTERISTICS OF THE
SUPERVISORS*

C1.11 cLeristics rho**

A. Above Mean .243

B. BeJew Mean -.176

2. 3-_ckground

A. Farm -.345

B. Non-Farm -.061

3. Education
A. Above Mean

B. Below Mean -.L45

4. Teaching Experience

A. Vocational Agriculture -.320

B. Other -.235

5. Teaching Experience

A. Vocational -.310

B. Other .009

6. Years of Supervisory Experience

A. Above Mean -.282

B. Below Mean -.169

*Data for ranking of general content of publications based
on 51 responding agriculture teachers. Data for extent
of disseminaLion of publicatiom; based on 14 responding
supervisors.

**Corrected for ties.
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I-LLnkings of those same publications. Table VIII has shown a

,:yr:i-lati,7)n coefficient of -.1.79 between the supervisors

276n inq of a set of publications and their dissemination of

those publications.

Table XXIII and Table XXIV have furtner shown that

supervisors do not tend to disseminate publications

acYording to their rankings of either the personal source or

the organizational solarce of publications. Nor do the super-

visors tend to disseminate publications according to their

rainking of the general content of publications. Table

XXVIII, Relationship Between County Supervisors' Ranking of

the General Content of Publications and the Extent of Their

Dissemination of Those Publications, shows a correlation of

-.329 for that relationship. The coefficient of correlation

was not significant at the .05 level.

As previously discussed, Table XXI has shown that

supervisors apparently do not agree in regard to the publi-

cations that they disseminate which indicates that they

probably do not use the same criteria for selection and

dissemination.

While it is seemi-agly apparent that the factors of

publications investigated in this study do not alone provide

the basis by which supervisors select and disseminate publi-

cations, it is not apparent what does influence the super-

visors' selection process. Possible influencing factors

could include such considerations as timeliness of publi-

cations, work load of the county supervisor, attitudes of the

.101
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supervisors, zmount of publications being disseminated, and

a,umreus oflr fzict:orc. Future studies will perhaps inves-

-cLo= vM-11 may influence the county super-

visor to selc,__Al and disf;cminaLe publications.

Other findings of importance to the study are noted

when comparisons of two previously discussed tables are made.

A portion of Lhe previol)sly mentioned trends of Table VI are

of interest wbon comparc,d to variations in cor,:elations

presented in Table XXVII. It should be emphasized that the

trends of concern in Table VI did nottshow significance at an

acceptable level, and the variations in correlations shown in

Table XXVII were not tested for significance.

It also should be stated that the trends of concern

in Tables VI and XXVII are possibly limited by the low number

of respondents in the study. For these reasons those trends

could not be definitely established. As mentioned in a

previous discussion, Table VI seems to indicate that super-

visors with above mean education tend to disseminate more

publications than supervisors with below the mean education.

Relatively speaking, Table XXVII shows that supervisors with

above the mean education tend to disseminate publications

which more closely meet the needs of vocational agriculture

teachers than do supervisors with below the mean education.

That table shows a coefficient of -.034 for the correlation

between tbe vocational agriculture teachers ranking of the

general content of publications and the extent of dissemination

of.publications by supervisors with above the mean education.
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The LliD]e furL11,7,r sb a.acoeffic:ient of -.445 for the

ccpr.1 Tatinn li-'-(=en the vor:ational -,Iciriculture teachers

r&,aing of the clener] content: of pthlications and the extnt

of disseminat:ion of publications by supervisors with below

the mean educatl.on.

It is interestincl to note the trend that supervisors

with above the mean educd.tlon send more publications and are

more likely to meet the perceived needs of vocational agri-

cultlire teachers, while supervisors with below the mean

education send less publications and are less likely to meet

the needs of the teachers. It is possible that supervisors

with above the mean education are being more selective of the

publications that they disseminate than supervisors with below

the mean education.

In terms of the model for the communication channel

of this study, the preceeding would indi7ate that the super-

visors with above the mean education are more functional in

their role as gatekeepers than supervisors with below the

mean education.

In &iother comparison involving Tables VI and XXVII,

indications were that supervisors with former vocational

teaching experience tended to disseminate more publications

and to be less likely to meet the needs of vocational

culture teachers than teachers with non-vocational teaching

experience. Table XXVII showed coefficients of -.310 and

.009 for the correlation pertaining to supervisors with

vocational teaching experience and non-vocational teaching

experience respectively.
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An explanation for the aboe trends would seemingly

be slml]ar to the explanation for the trends in the previous

comparison of Tables VI and XXVII.

It is a possibility that supervisors with other than

vocational teaching experience are more selective of publi-

cations, tend to send only those publications which they feel

specifically meet the teachers needs; and are more functional

in the gatekeeping process. It would also appear possible

that supervisors with vocational teaching experience are less

selective of publications, tend to send any publications

which may possibly meet: the needs of the teachers, and tend

to be an "open gate" in terms of the gatekeeping process.

Variations in the other correlations regarding a

given characteristic as shown in Table XXVII are worthy of

mention. The extent of supervisors' dissemination of publi-

cations on t'ne basis of their selected characteristics was

correlated with the self-perceived needs of vocational agri-

culture teachers as evidenced by the teachers' rankings of

the general content of a set of publications.

Superv3sors above the mean age tended to disseminate

publications which more closely met the self-perceived needs

of vocational agriculture teachc.rs than supervisors bclow the

mean age. Table XXVII shows correlation coefficients of .243

and -.176 for correlations pertaining to above the mean super-

visors and below the mean supervisors respectively.

Superviso:cs with non-farm backgrounds tended to

disseminate publications which more closely met the self-

perceived needs of vocational agriculture teachers than did

103
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supervisors with Farm backgrflunds. Correlation coefficients

-.061 and -.?.4S were respectively obtained for those

gruupings of supervisors.

Grouping of supervisors according to former

vocational agriculture teaching experience and other former

teaching experiences yielded correlations of -.404 and -.125

respectively. The tendeny is noted for supervisors with

other former teachi nj experiences to disseminate publications

closer to the self-perceived needs of vocational agriculture

teachers than do supervisors with former vocational agri-

culture teaching experience.

Groupings of supervisors based on years of supervisory

experience above the mean and below the mean yielded

coefficients of correlation of -.282 and -.169 respectively.

This would tend to indicate that supervisors below the mean

years of supervisory experience disseminate publications

which more closely meet the self-perceived needs of

vocational agriculture teachers than do supervisors with

above the mean years of supervisory experience.

It should be noted that none of Table XXVII

correlation coefficients were close to ar acceptable level of

significance. It was previously noted that no test of

significance could be determined for the variation between

correlations for each characteristic. As such, qualifications

must be attached to the cited trends.

Another consideration of the study is that the

rankings by supervisors of the personal sources of the publi.-

cations may have been limited by whether they had previous

106
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knowledge of thc. source. During the telephone intervi.3w, Lhe

suprvisors wre asked to indicate which of the sources th,:it

tLey did not tnow. Frequencies of times each personal sourc3

was mentioned as "not known" were used to construct a ranking.

It would appei:-Ir logical that the supervisors -7ould rank

highest the personal sources of publications that they knew

best. As such a positive relationship would be expected

between the supervisors ranking of the personl sources of

publications and their knowledge of those sources.

Table XXIX, Relationship Between County Supervisors'

Ranking of the Personal Source of a Set of Publications and

the Extent to Which They Knew Those Sources, shows a

correlation coefficient of .375. While this coefficient was

not significant at the .05 level, it may very well indiL:ate

thal: knowledge of source influences the supervisors ranking

of the personal source of publications.

Another finding concerns the personal and organi-

zational sources of the publications used in the study. Both

the personal and organizational sources are found at several

levels. Those levels were national, university, and state.

A visual analysis of the rankings by county super-

...:'isors of the personal sources of the publications indicated

that for sources of publications the supervisors in general

preferred state sources to university sources and preferred

university sources to national sources. In general those

same preferences by the supervisors applied to the organi-

zational source of publications. Apparently the closer the
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..;-c],Ilionhip of the .,upervisors to the source the more

de:;irJle it is as a source of publications.

In regard to the ranking of the general content of a

set of publications, vocational agriculture teachers' self-

perceived needs are shown in descending order of importance

as follows:

1. New and changing program material.

2. Curriculum development material.

3. Available resource material.

4. Technical agriculture material.

5. Career opportunity material.

6. Off-farm instructional material.

7. FFA related material.

8. Research findings material.

9. College recruitment material.

Seemingly the first two preferences.are indicative of

the vocational agriculture teachers concern for the changing

nature of vocational agricultural programs. It is_ interesting

to note that the emphasis for the development of materials for

vocational agriculture seemingly is presently centered on the

changing nature of vocational agricultural programs. Perhaps

the last choice by vocational agriculture teachers is indic-

ative of the general nature of vocational education in that

it has not traditionally attempted to prepare students for

education at the college level.

The county supervisors perceptions of what they felt

were the needs of vocational agriculture teachers as evidenced

109
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g:F. of thc: general conteni] of a 5et of p

:327e prc:7,ente±1 ir descending order of importance as

L. Curriculum development material.

NE and changing program material.

3. (tid) Available resource material.

(tied) Career opportunity material.

S. 0-f1-farm instructional mFiterial.

6. TE-c.bnical agriculture material.

7. Research findings material.

8. FFA related material.

9. College recruitment material.

The county supervisors apparently agree with

vocational agriculture teachers thaiL the changing nature of

the program is of most concern as evidenced by the super-

visors first two preferences. The supervisors also agree

that college recruitment material is the least needed type

of publicatio-1. Table VII, as previously discussed, has

shown that supervisors and vocational agriculture teachers

are in high agreement regarding what types of publications

are needed by vocational agriculture teachers.

110



Cl-lapter

SUMEARY AND CONCLUSIONS

The development of a hierarchy for local, state, and

national agencies concerned with secondary vocational

eCucation occurd chiefly as a result of federal funding for

v:Jr Llonal education. That hierarchy serves as a channel of

c(=llnicatlon tc) local vocational educators. County vo::a-

tional supervisors of vocational agricultural programs in

Maryla.nd occupy a position in the channel. In order to

improve the professional competence of locctl vocational agri-

cultural teachers, those county supervisors' disseminate

information in thE form of publications relevant to

vocational agricultural programs to those teachers. It is in

the selection of publications that county supervisors function

as "gatekeepers."

The "gatekeeper" was first'identified by Kurt Lewin

in a study during World War =1 of the housewife as a selector

of food for the family. David Manning White first applied

Lewin 5 gatekeeper to ma.ss communications in a classic study

of a telegraph wire editor.
2 Oth,er studies of the gatekeeper

in mass communications research followed. For tne purposes

1Lewin, op. cit.

2WhiLe, op. cit.
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,)f q:ee.0,7r Is defined as an in(f_i-v-idua] with-

in co5Y :1-Thn who, through a process of selection,

res:_ricts thc fl:)Y of in-iormatin to the receivers-

An adptation of iThe Westley-Mclean conceptual model

for communicaLions research was used as a model for the

communication channel of this study. The adapted model

included designtions of the organizational sources, the

personal seurr:es (purpoive c=municators), the gatekeepers

(non-purposive communicators), and receivers of messages.

The probLam of this study centered on an investigation

of some of the factors associated with the selection of pub-

lications by county supervisors for dissemination to

vocational agriculture teachers. The central thesis of the

study was that selected demographic characteristics and

selected opinions of county supervisors are factors affecting

the selection process: The selected demographic character-

istics of the :-Alpervisors were: (1) age, (2) background,

(3) educati,:n, (4) teaching experience, and (5) years of

supervisory exerience. The selected opinions of supervisors

included their ranking of several factors of publications

which were: -1.) the general content, (2) the personal source,

(3) the organizational source, and (4) the relative importance

of a set of publications.

The population and sample of the study included all

Maryland county supervisors of vocational agricultural

programs and all Maryland vocational agriculture teachers. A

total of 51 of the 68 vocational agriculture teachers and 17

of the 24 county supervisors were included in the study.
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The personal sources and organi2Lational sour.Tes oE

the study were selected from persons and organizations which

normally serve, either directly or indirectly, as sources of

information for vocational ajriculture teachers. Each of

nine personal sources, epresenting nine organizational

soures, assisted in tile selection and dissemination of one

publicatie 3.elevant to vocational agricultural program:7.

Ea::11 of the :line ice. published or procured by one

of the organizational sources, was sent to county supervisors

in sufficient quantities to allow the'supervisor to dissem-

inate one copy of each publication to each vocational agri-

culture teacher in that county. Copies of each organization's

publication, along with a cover letter bearing the personal

source's name, were mailed by each personal source to the

supervisor. Three weeks were allowed for the dissemination

of publications from supervisor to vocational agriculture

teachers.

The instruments of the study included a check list

for vocational agriculture teachers to indicate which publi-

cations had been disseminated by county supervisors, a rank

order form for vocational agricult-.1re teachers to indicate

their ranking of the general c_ontc:nt of publications, and a

telephone interview schedule with county supervisors to obtain

demographic data and determine their opinions regarding

several factors concerning the publica'cions.

Non-parametric statistics, including the Fisher exact

probability test, the Spearman rank correlation coefficient,

113
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T12fJ 'Kendall rank corrclLition coefficient, the Kenciall partial

rar k-. correlation coefficient, and the Kendall coefficient of

cc.ordance, ware uei jn the analysis of the data.

Summary of Findings

The analysis of demographic data revealed that the

county superirisors in thjs study had a mean age of 50.53

yEd, a mean educatonal level of a master's degree plus 23

semester hours, and 10.53 years of vocational superwisory

experience. Seven supervisors had above mean ages, while 10

were below the mean age. Ten supervisors had above the mean

education while 7 had below the mean education. Six super-

visors were above the mean and 11 were below the mean in

years of vocational supervisory experience.

It was also found that: (1) 11 supervisors had farm

backgrounds while 6 had non-farm backgrounds, (2) 5 super-

-visors had teaching experience in vocational agriculture

while 12 had teaching experience in other areas, and (3) 13

supervisors had former vocational teaching experience while

4 had former teaching experience in other areas.

As was evidenced by exact probabilities rangiTJ from

.280 to .500, the county supervisors did not differ- signifi-

cantly in the extent of their dissemination of publicaLions

by the selected characteristics mentioned above.

Apparently supervisors were aware of what generl

types of information were needed by vocational agriculture

teachers. A Spearman rho correlation coefficient of .904

between the supervisors' and vocational agriculture teachers'
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ranking of the genoral conent of publications was significant

at the .01 level.

Another major finding of the study was that county

supervisors tended not to disseminate the publications they

felt would besi-. meet the needs of vocational agriculture

teachers. A negative correlation (-.179) was noted between

the supervisors ranking of publications and their extent of

dissemination of publications. However, this was not

significant at an acceptable level.

There were no significant relationships between the

supervisors' rankings of: (1) the personal source and the

organizational source of the publications, (2) the perc'onal

source and the relative importance of publications, or (3)

the organizational source and the relative importance of

publications.

Another finding was that the supervisors' ranking of

the relative importance of publications correlated signifi-

cantly (.05 level) with their ranking of the general content.

Apparently supervisors base their opinions of a publication

in part on the publications general content.

Seemingly, the supervisors do not differ significantly

in their opinions regarding the personal source, the

organizational source, the general content, and the relative

importance of a set of publications by selected characteristics.

Another finding was relate,.1 to the previous finding in

that as a ,roup the supervisors tended to agree on which pub-

lications best met the needs of vocational agriculture teachers,
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which personal and organizational sources of publications

were ].he best sources of information, and what c ;.-,ral types

of fcations were nee0ed by vocalcional agriculture

teachrs. Coefficients of concordance ranging from .189 to

.569 were obtained for those factors of publications. All

were significant beyond the .005 level. The coefficients of

concordance would indicate that the supervisors tend to use

the same criteria for ranking those factors. Only in the

supervisors' extent of dissemination of publications was a

tendency.to agree not found.

The relationship between the supervisors' ranking of

the personal source and the organizational source of a set of

publications yielded a Kendall correlation coefficient of

.257. When a Kendall partial correlation was determined for

those rankings with the extent of a supervisors' dissemination

of publications held constant, a coefficient of .256 was

obtained. Apparently, the supervisors' ranking of the

personal source and the organizational source are independent

of his dissemination of publications.

No significant relationship was found between the

supervj_sors' ranking of either the personal source or the

organizational source of publications and the extent of their

dissemination of publications. Kendall correlation coef-

ficients of .029 and .088, respectively, were obtained for

those relationships.

In addition, no significant relationship was found

between supervisors' ranking of the general content and the

hiG
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extenL of their disseminati-Dn of publications. A Spearman

corrr=Ttion eoefficient of -.196 was obtained for that

r(-11(nship. Also, when tat relationship was investigated

Jn tr-rms of the -,,elected characteristjes of supervisors, no

significant corre,lations were obtainc

Other findings were that of the personal sources and

os_ational sources of publicat.4.ons, the county super-

visr Qrefer tate level scurces to university level sources

and university level sources to national level sources.

Both vocational agriculture t6achers and coun'cy super-

visors indicateC that of the types of publications listed on

the form for ranking general content, that new and changing

p. am material and curriculum development material were

needed most by vocational agriculture teachers.

Conclusions

The cOnclusions made were based on the analysis of

data and must be limited to the population studied. The

analysis supported the following hypotheses:

1. The opinions of county supervisors and

vocational agriculture teachers regarding the general content

of a set of publications'are positively related.

2. The opinions of county supervisors regarding the

general content and the relative importance of a set of pub-

lications are positively related.

With the exception of the supervisors' extent of

dissemination of publications, the following hypothesis was

supported:



1. The ppinon.- county supervis,ors regarding

t_he pflf:-;on;:11 or,Ilaniztional source, the general

cce Lent , and L a r(-:liva importance of a set of publications,

as 1jc,l1 as Lhe exten dissominaLion of Lhosc-

are related.

The followinn hypotheses were not supported:

1. The exte:t:t of tbe ccunty supervjsors' disscm-

ination of putflJcatic;es to vocai-ional agriculture teachers is

directly related to selected characteristics of the super-

visors.

2. The opinions of county supervisors regarding the

relative importance of a set of publications are positively

related to the extent of the 3upervisors' dissemination of

those publications.

3. The opinions of county supervisors regarding the

personal source,. the organizational source, and the relative

importance of a set of publica-Uons are positively related.

4. The opinions al county.supervisors regarding the

personal source, the organizational source, the general

content, and the relative importance of a set of publications

are related to selected characteristics of the supervisors.

5. The opinions of county supervisors regarding the

personal source and the o.,ganizabional source of a set of

:publications are positively related when each supervisor

disseminates the same quantity o_L .,ch publication in the set.
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Implications and Recommendations

Tbi 5-!ucly was exploratory in nature in that it

sou, dctemine what criteria county supervisors of

vocRLional agricultural programs used in the selection and

clissmination of publications to vocational agriculture

teache27s..

The maor finding of this study was that while county

supc3-visoKs were aware of the general types of publications

needed by vocational agriculture teachers, the supervisors

did not disseminate nublications to meet those needs. It was

also :c_lund that supervisors did not seem to disseminate pub-

lications on the basis of General content, personal source,

or organir3ational source of publications. Nor did the super-

visors' -)pinion regarding a publication seemingly

influence their dissemination of publications. Implications

are that factors other than those investigated in the study

might provide the real bais for the supervisors' dissemi-

nation of publications.

Apparently the supervisors do act as gatekeepers in

that they sent varying numbers of publications through the

channel, Even so, the criteria which they used to dissemi-

nate those publications was not evidenced in the study. It

was seemingly evident though that the criteria used by the

supervisors -caried.

As such, a follow-up study is needed to investigate

other possible factors relating to the selection and dissemi-

nation process. Other studies are needed to investigate the
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purpoive communicator and the receiver for the channel in

1,Thile the participants of this study were limited

to county supervisors of agricultural programs an_ vocational

agriculture teachers, the study has implications for othr

areas of vocational education.

Researchers and writers in agricultural education may

find e rankings of the general content of publicatjonL, by

superviL>ors and vocatienal agriculture teach--- of value for

the development of future publicationS.

Recommendations for future studies would include:

1. Increasing the numbel of respondents studi

2. Developing and validating a classification system

for publications relevant to vocational agricultural programs.

3. Utilizing a jury panel to obtain cross-sections

of organizatia al sources, personal sources, and publications

relevant to vocational agricultural programs.

4. Disseminating publications to gatekeepers over a

longer period of time using larger numbers of publications.

Addi-tional gatekeeper studies are neoiled on similar

populations in other states and other areas c..47 the naticn.
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APPENDIX A

FcHti ri FOR VOCATIONAL ACPICULTE TEACHERS TO RANK
HiE GEERA:11, CONTENT OF A SET C)F PUBLICATIONS

Number

FORM A

NAME DATE

INSTRUCTIOS

Pleas, rank the categories of resource materi,.11 below from one

to niue, L'm:n5 Lo which category of material is most needed by
vocational srjculttire or vocaLional horticulture teachers. Place

a one (1) i.71 the space provided beside the category most needed and

continuin uatil a nine (9) is placed in the category least needed.

Please retu=n this form immedic-ztely.

A. Available Resource IftIrials

B. New and Changing Program Material

C. V.F.A. Related Material

D. Curriculum Development Material

E. Career Opportunity Material

F. Off-Farm Instructional Material

G. College Recruitment Material

H. Technical Agrieulture Material

I. Research Findings Material



APPENDIX B

PUILICATIUK IDENT11:ICATION CHECKLIST FOR
',iOCATIONAL AGRICULTTIP.E TFACIIERS

FORTi B

NAME DATE

INSTRUCTIONS

Number

Durinc7 the porj(.(1 li-4y 20 through June 10, 1971, you will be re-

ceiving some, or all, of the publicEtions listed by name below. Please

indicate which th.: publications you rc-eiye by placing alA X il-_ the

spae.e beside the nae of the publicstion. Identify only those publi-

cations listed below which you receive during the time peziod i:Ldicated.

Please return this completed form on June 10th, 1971. (This will allow

sufficient time ior you to receive all publications)

List of Publications

A. Popular Publications for the Farmers Suburbanite,
Homemaker,-,. and Consumer.

B. Innovative Program,-; in Agriculttlral Educati9n

C. Occupational Guidance for Off-Farm Agriculture

D. Advisors Teaching GuidA on FFA

E. Opportunity, Challenge and Reward: A Career

Based on Agricultural and Resource Economies
(This publication is loose-leaf, and the title
is found on second page following a cover letter)

F. Prog,ress throu?,h Research: Survey of Agricultural
Research in Maryland

G. 1971 Maryland Spray Calendar for Commercial -----
Fruit Growers

H. Ornamental Horticulture Technole(zy: Sug,r4est-'d
_

Two-Year Post High School Curriculums

I. Le.,1,1i_0RL2rtunit1es



APPENDIX (7

COkil.,:TY !--UPF,RVISC,RS RAKINC1 FOR11S

CONMNIC/:TIONS RESEARCH

Survey of Opi,-ion

INSTRUCTIONS

Each pago in the survey instrument uill be taken in ot.der. Yot-

may ask questions about any part of the survey y.)u do not unAer-

stand. Your answers be recorded by the interviewer as each

page is completed. Othe'.7 instructions Tyill be given by the inter-

viewer. Please turn to the first page.



It. 531,_

Re5c1,. atisl

Inst

Please . thc- c- f_es of urcc mate-:sial beln,T from one to

acccri: to o s nceded by vocationc_l
aiulturc ocationL2 teoc?)=. Place a one (1) Am the

:side :ecio-LT nee6ea and continue until a nine
(9) p1az. *n the aed.

A. reno,.arce material

B, liEA T and chanE:ilnr' Drogr= naterial

C. Cff:---Th.rril rflatt:!rial

D. 1FI\-2lated natc?rial

E. CelDeg,e recruint mterial

Y. Rerch findinL:s material

G. TecTi:lical agricuDture material

H. Curriculum development material

I. Career opportunity material

11%



Form
(ource

Instructions

P: se rank the folle-::ng organizations accorcling to which 5s the

best Fr ,1.cc of 3:ource ,2rlal to hiect the nc,.(As of vocational agri-

cuitu-:, ()I' vocational horlrulture tea,thers. 131e a one (1) in the

space ,vided by the b, f)rganizational source and continue 7,atil a

nine L-) is placed by tle _Least valuable organizational sourc

A. United States 1-artment o Agriculture

3. American Vetiolial Association

C. Center for Research and Leadership Development in Vocational

and Technical Education

D. Natienal FFA Center

E. Department of Agricultural and Resource Economics, University of

Marylaud

F. Maryland Agriculturna Experiment Station

G. Maryland Cooperative Extension Service

H. United States Office of Education

I. DivfAon of Vocational and Technical Education, Maryland State

Depart3nent of Education



Plea rank
best sourcc:: of rer.-7n

cultvre vocatic.:

ce d by
placcd the

Fol'y:, SC

Pc)rF:ol.:.7..). Source

IntTuctions

followin accon7ina to which person is the

materjCh:, to meet thc n,z,edc, of vncaticnal agri-

horticu teach. Place a one (1) in the

best -2c:1 c%Itca contimle until a nine (9)

u. valuabjc., pr2rsona1 soure@.

A. Frank A. CafliscY,, UtilLation and Inquiries Branch,
Publications DiviEjon, Of_Lice of information, Unitei Statea

Depart of Agr1(...ul;.,ure

B. Lowell. A. Lurkett, Execl,itive Di,-;ctor, American Vocational

Associaion

C. Melvin Gamer, Assistant 1)3:actor, Office of Program Adminis-
tration, D_vision of Vocational-Technical Education, Maryland

State Department of Education

D. Valliam Paul Grey, National TPFA Executive Secretary, National

FFA Cente)-

E. Clifford Nelson, Teacher Educator of Agricultufal Education,

University of Maryland

F.

G.

H.
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I. C. Haut, Director, Agricultural Experiment Station, Univer-

sity of Maryland

Elwyn E. Deal, Assistan'i; Director, Agricultural Programs,

Cooperative Extension Service, University of Maryland

H. N. hunsicker, Prcrwam Officer, Agri-Business and Natural
Resources Occupations, United States Office of Education

I. Gl(--nn W. L.f7wis, Specialist in Agriculture, Division of

Vc and Technical Education, Maryland State Depart-

me. Education





Form SD
Vocational Publications

Instructions

Ple: rank thc: publications enclosed in envelope number two ac-
cording which bc:A meets the needs of Vocational Agriculture or
:iiorticu2te teacher:. Place a one (1) in the space provided by the
best pi_giation and continue until a nine (9) is placed by the least
valuabl: )n.

A. Popular Publications for the Farmer, Suburbanite,
Homemaker, and Consumer

B. Innovative Programs in Agricultural Education

C. 2222.2p!.Iional Guidance for OffFarm Agriculture

D. Advisors Teaching Guide on FFA

E. Opportunity, Challenge, and Reward: A Career Based on
Prcricultural and Resource Economics
, is publication is loose-leaf, and the title is
found on second page following a cover letter.)

F. Progress through Research: Survey of Agricultural
Research in Maryland

G. 1971 Maryland Spray Calendar for Commercial Small
Fruit Growers

H. Ornamental Horticulture Technology: Suggested
Two-Year Post High School Curriculums

I. Agri Opportunities



APPENDIX D
PUBLICATION TRANSMI7T'AL LETTERS

; 3trk:-ut n.y (2U2) 737-372:'

May 17 , 1971

Dear .1,.?-..cultural and Related Vocational Supervisors:

The American Vocational. Association is making limited quantities of
the publication, Innovative Programs in Agricultural Education,

available to Maryland Vocational Agriculture teachers The publication
contains descriptions of programs that are developmental in nature,
innovative and oriented to ouality in meeting present and future needs

in agricultural and related vocational education.

Additional copieq may be obtained through the American Vocational
Association, 1510 H Street, N. W., Washington, D. C., 20005. Prices
of additional copies are 35c per copy with a 107 discount on orders

of more than ten.

116
burkett

executive director

Sincerely yours,

Lo ell A. BuLkett

129



To:
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UNITED STATES DEPARTMENT OF AGRICULTURE

OFFICE or INFORMATION
WP.f31-i LNGTON, D.C. ZOZZO

May 20, 1971

Supervisor of Agricultural Education

From: F,-: A. Caflisch
Cief, Utilization & Inquiries Branch
Publications Division, Office of Information

Subject: U:3D.f: Resource Material

The USDA periodically revises its publications and iEstles new

ones to better meet the needs of the people it servee. In order

to make you and your vocational agriculture teachers aware of
changes in publications, we are sending you copies of the re-

cently revised listing of popular publications.

Hopefully, your vo-ag teachers will find "Popular Putlications

for the Farmer, Suburbanite, Homemaker, Consumer" useful in

their programs.



Papi_,,n7t-ir2.1-n,' or EDuchmot.

GOO WyNDHLAT AVUE, Bk.LTI MORE 2.1 2'10

May 18.e, 1971

Dear Vocational Supervisor:

am forwarding copies of the publication, Occu-

pational Guidance for Off-Farm YIELicultE12, published
FirTE-613a-ter for RegZrial and Leadership Development

in Vocational and Technical Education located at The

Ohio State University.

You, may find these of value for Vocational Agri-
culture teachers in your county.

G:vls

Sincerely,

"

118

Melvin Garner
AsSistant Director
Office of Program Administration
Division of Vocational-Technical Education
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National Executive Secretary

Reply to:

National FFA Center
Alexandria, Va. 223G9
Phone: 703 - 360-3600

k
Is

P _11 n c-,I!S 0 c 9

Tho for Students of Vocational A.i-jrioultuic

Cr!
In Coopro!inn Wi:n

F EDUCATia':. -DEPARTMENT OF HEALTH, EDUCATION, AND WELFARI,

Dear Supervisor of Agriculture:

May 19, 1971

The National ITA Center is making the recently revised publi-

cation, Advisor's Teaching Guide on FDA., available to local voca-

tional agricultur:.: teachers. :nelosed are sufficient copies for

the teachers in your county.

If you need more copies of this ,ublication, or if I can be of

further service, please contact me.

Sincerely,

/ - -r

William Paul Grow /
National PFA E%ecutii7e Secretary
National FFA Center
Alexandria, Virginia
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Dear Vo-Ag Supervisor:

The Department of
University of Maryland
Cha11eau2.,and Reward:
Economics available to

120

UNIVERSITY OF MARYLAND

College of Agriculture
College Park

May 18, 1971

Agricultural and Resource Economics at the
is making the publication, Opportunity,
A Career Based ou Agricultural and Resource---
vocational agriculture teachers.

Enclosed are sufficient copies for the vocational agriculture

teachers in your county.

Thank you for your attention in this matter.-

Sincerely,

Ou,//4 0,
Clifford Nelson
Teacher Trainer of Agricultural

Education
University of Maryland
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UNIVERSITY OF MARYLAND
AGRICULTURAL EX PCRI MENT STATION

COLLEGE PARK

OFFICE OF Of RE'"--TOR

May 17, 1971

Dear Supervisor:

Enclosed are copies of the Agricultural Experiment Station

Bulletin A-I64, which you may wish to f.)rward to Vocational Agri-

culture teachers.

Progress through Research: Survey of Agricultural Research in

NAryllrzd_ is an annual report of research carried on by the Agricul-

tural Experiment Station in Maryland.

12 1

Sincerely,

\*U.
.

I. C. Haut
Director, Agricultural Experiment Station

University of Maryland



Of firs- Direci.er

COOPH, YE EXTr.-:!:. N.! SERViCE

May 17, 1971

122
UNIVERSITY OF MARYLAND

Collece park, r\la ryland 20742

TO: Vocatical Agricultural Supervisors and Coordinators

Bulletin #272, unTryland Spray Calendar for Commercial

Fruit C.rowers", hcts been released for distribution by the

Maryla.c,d Cooperative Extension Service.

Enciose,1 are copies which may be of benefit to Voca-

tional Agricultural instructors.

Sincerely yours,

Elwyn E. Deal
Assistant Director
Agricultural Programs

mw
Enclosures



DEPARTV,ENT OF HEAL,TH, EDUCATION, AND WLI-7ARE
ov-rcE or EOUCA

WASH ING1ON,

May 18, 1971

D ,r Supervisors of Vocational Agriculture:

The field of agriculture is constantly elcpanding, bringing new

areas of study into focus. The rapicii-y growing field of Horticulture

represents a wealth of opportunity for the student of agriculture.

In order to assist your Vo-Ag teachers in this area, we are sending

you copies of the publication Ornamental Borticulture Technolo 1.

The publication was developed by the Office of Education as a

gu.i.de for two-year, post high school curriculums. Much of the ma-

terial included applies to the secondary as well as the post secon-

dary level. Hopefully, this will benefit your vocational programs.

sincerely,
1 /

7,./. 4. 7ittiv/i--.4
H. N. Runsicker
Pro'gram Officer
Agri-Business and
Natural Resources Occupations

Enclosure
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DrPIRTtEN T r EDUCATION

, EAL-nmona 21210

May 13, 1971

Deal- Vocational ,.riculture Supervisor:

Opportunities afforded to young people in the
area of agriculture business are numerous. To assist
Vocational Agriculture teachers in making students
aware of these opportunities, I am enclosing the pub-
licattun, Agri-opportunities.

This publication is made available by the Di-
vision of Voctional and Technical Education.

am sure you will find it usefol to teachers
in your county.

OWL: vl s

Sincerely,

14/7

ect

GlennW. Lewis
Specialist in Agriculture

1 3 7
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DEPARTMENT OF AGRICULTURAL AND
EXTENSION EDUCATION

APPENDIX E

UNIVERSITY OF MARYLAND
COLLEGE OF AGRICULTURE

COLLEGE PARK, MARYLAND 20742.
PHONE: (301? 454-3738

(FTI:ST LETTER TO TEACHERS )

May 21, 1971

Dear Vocational Agricultural or Horticultural Teacher:

This letter is written to request your participation in a research
study being conduzted 'Ey the Departmeat of Agricultural and Extention
Education at the University of Maryland. The study concerns the dis-
semination of publications to vocational agricultural and horticultural
teachers.

Please fill out the two forms and return in the enclosed, self-
addressed, stamped envelopes on the date indicated on each form. In-

structions are included on each form.

Your participation in this study will be of value in determining
what types of publications are needed by vocational agricultural awl,
vocational horticultural teachers. Please do not discuss this study.
Thank you for your cooperation.

Yours truly,

Boy F. Robinson, Jr0 Dr. Clifford Nelson
Graduate Assistant Associate Professor

125



126

(FOLLOW-UP POST CARD TO TEACHERS)

June 9, 1971

Dear Vocational Agriculture Teacher:

Several days ago a request for your participa-
tion in a research study was made. If your busy
schedule has not permitted you to complete the
Questionnaire, I would appreciate your taking a
few moments to do so.

I would also take this opportunity to thank
those of you who sent in returns and to remind
you that Form B of that questionnaire should be
rr-h,Irned on June 10, 1971 or as soon as possible

_lat date.

.you for your cooperation in this matter.
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APPENDIX F

(LETTER TO 5UPERVISORS)

1,4AFnC '-.W STATE U CATION

GOO WyNDHURST AVENUE. BALTIMORE 21210

June 14, 1971
Dear Su-orvisors of Vocational Agriculture:

This letter is written to solicit your.cooperation and participation in a
Master's research study beig conducted in'the Department of Agricultural and

Extension Education at the University of Maryland. The research concerns the
dissemintion of -vocationally oriented publications to vocational agriculture

teacher. The purpose of the research is to determine what types of publications
are needed and desired at the local level. The.study will involve a determination
of your opinion regarding -what types of publications are needed by vocatimal ,g-
riculturc teachers.

Your participation in the study would involve one telephone interview with
the resec.rcher, Ur. Boyd Robinson, a graduate assistant in the Department of

Agricultural and Extension Education.

Enclosed is a self-addressed card which you may return to Mr. Robinson indi-

cating your willingness to participate in the study. You will be receiving a
package of material to be used in the study shortly. This package will be
marked Personal and will also be labeled "Research Study Material" -- DO NOT

OPEN UNTIL CONTACTED BY RESEARCHER. The interview period will be during the

week of June 21-25

As professional communications studies in the field of vocational education

are limite, . in number and as you occupy a key 'Position in vocational education,
we urge your participation in this Important study.

Sincerely yours,

Glenn W. Lewis
Specialist in Agriculture
Division of Vocational and Technical

Education
Maryland State Department of Education

Melvin Garner
Assistant Director
Office of Program Administration
Division of Vocational-Technical Education
Maryland State Department of Education
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[ .1 No, I will be unable to participate.

Time To Be Contacted

F-1 Any time during office hours of the week, June 21-25.

(SUPERVISOR RETURN POST CARD)

COMMUNICATION RESEARCH RETURN CARD

Yes, I will participate in the i'esearch study.

128

If you prefer a specific time, please indicate below:

Date Time

Name Telephone

Comments:
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